The  Blue  Book 

2000/2001 

Volume  LXXIl 


Phillips  Academy 

ANDOVER 


A Statement  of  Purpose 


Phillips  Academy,  a residential  secondary  school,  seeks  students  of  intelligence  and 
integrity  from  diverse  cultural,  racial,  socioeconomic  and  geographic  backgrounds. 

The  school’s  residential  structure  enables  faculty  to  support  studenti  in  their  per- 
sonal, social  and  intellectual  development.  The  academic  program  fosters  excellence  in 
all  disciplines  within  the  liberal  arts  tradition.  Faculty  members  guide  students  in  mas- 
tering skills,  acquiring  knowledge,  and  thinking  critically,  creatively  and  independently. 
The  school  strives  to  help  young  people  achieve  their  potential  not  only  intellectually, 
but  also  artistically,  athletically  and  morally,  so  that  they  may  lead  responsible  and  ful- 
filling lives. 

The  academy  is  committed  to  establishing  a community  that  encourages  people  of 
diverse  backgrounds  and  beliefs  to  understand  and  respect  one  another  and  to  be  sensi- 
tive to  differences  of  gender,  ethnicity,  class  and  sexual  orientation.  In  its  programs  the 
school  seeks  to  promote  a balance  of  leadership,  cooperation  and  service,  together  with 
a deeper  awareness  of  the  global  community  and  the  natural  world. 

Andover’s  1778  Constitution  charges  the  academy  to  prepare  “Youth  from  every 
quarter”  to  understand  that  “goodness  without  knowledge  is  weak  . . . yet  knowledge 
without  goodness  is  dangerous.”  This  obligation  challenges  students  in  mind,  body  and 
spirit  to  see  beyond  themselves  and  to  go  beyond  the  familiar;  to  remain  committed  to 
developing  what  is  finest  in  themselves  and  others,  for  others  and  themselves. 

This  revised  version  of  the  Statement  of  Purpose,  voted  by  the  faculty  in  winter 
2000,  reaffirms  the  academy’s  goals  set  forth  in  the  Constitution  of  1778. 
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Non-Discrimination  Policy 

Phillips  Academy  admits  students  of  any  sex,  race,  color,  handicapped  status,  sexual  ori- 
entation, religion,  national  and  ethnic  origin  to  all  the  rights,  privileges,  programs  and 
activities  generally  accorded  or  made  available  to  the  students  at  the  school.  It  does  not 
discriminate  on  the  basis  of  sex,  race,  color,  handicapped  status,  sexual  orientation  or 
national  or  ethnic  origin  in  administration  of  its  educational  policies,  admission  policies, 
scholarship  and  loan  programs  and  athletic  or  other  school-administered  programs. 

Nature  of  Rules  and  Procedures 

The  rules  and  procedures  set  forth  in  The  Blue  Book  are  of  general  applicability  and 
are  intended  to  be  followed  in  normal  situations.  There  are,  however,  from  time  to 
time,  situations  that  require  immediate,  non-standard  responses,  and  the  academy 
reserves  the  right  to  enforce  rules  and  take  actions  in  the  manner  it  deems  to  be  in 
the  best  interests  of  the  academy,  its  faculty  and  its  students.  Therefore,  the  rules  and 
procedures  set  forth  in  The  Blue  Book  do  not  limit  the  authority  of  the  academy  to 
alter  its  rules  and  procedures  to  suit  changed  circumstances.  Students  should,  at  all 
times,  be  familiar  with  the  academy’s  general  expectations  and  the  general  procedures 
that  will  be  followed  in  the  event  of  any  deviations  from  those  expectations. 
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Goals,  Expectations  and  Values 


Goals  and  Expectations  of  the  Phillips  Academy  Community 

The  goal  of  the  academy  is  to  help  its  students  to  grow  in  knowledge  and 
happiness,  in  the  courage  to  develop  their  own  best  selves,  and  in  respon- 
sibility for  the  welfare  of  others.  In  a residential  community  such  as  ours, 
the  creation  and  protection  of  values  depend  less  on  rules  than  on 
thoughtfulness,  sharing,  sensitivity  to  others’  needs,  and  participation  in 
constructive  activities. 

Trust  and  responsibility  are  terms  with  many  interpretations.  But 
the  ideas  they  embody — willingness  to  explore  and  respect  differing 
points  of  view,  charity  and  humility  in  expressing  judgment,  and  readi- 
ness to  cherish  friendship,  to  depend  and  to  be  depended  upon — are 
nonetheless  fundamental.  Such  values  can  scarcely  be  legislated  or 
perfectly  defined.  Yet  the  welfare  and  happiness  of  everyone  on  this 
campus  depend  on  consideration  and  awareness,  restraint  and  candor, 
discretion  and  shared  joy.  Collaboration  toward  these  imprecise  but 
worthwhile  ends  is  essential  to  the  health  of  Andover’s  multicultural, 
multiracial  community. 

The  basic  expectation  of  the  community  is  that  its  members 
embrace  the  notion  of  diversity  and  that  they  show  compassion  and 
respect  toward  all  others. 


Values 

Honesty 

Honesty  about  oneself  and  honesty  in  one’s  relations  with  others  are  the 
basic  values  on  which  this  community  rests. 

The  school  expects  honest  behavior  in  all  areas  of  school  life,  formal 
and  informal,  curricular  and  extracurricular. 

Honesty  in  the  academic  area  means  claiming  as  one’s  own  only  that 
work  which  is  one’s  own.  All  scholarship  builds  upon  the  ideas  and  infor- 
mation of  others;  the  honest  person  makes  clear  in  written  work  exactly 
what  the  source  of  any  borrowed  information  or  idea  is,  whether  it  be 
library  materials,  the  Internet  or  classmates.  Since  words  are  the  bearers 
of  both  information  and  the  unique  style  of  the  writer,  the  words  of 
others,  as  written,  belong  to  them  and,  if  borrowed,  must  be  properly 
acknowledged.  Ideas  are  the  most  precious  of  an  individual’s  possessions; 
the  honest  person  respects  them.  Similarly,  work  done  for  one  course 
may  not  be  used  to  secure  credit  in  another.  It  is  dishonest  to  submit  one 
piece  of  work  (e.g.,  notes,  computer  programs,  lab  reports,  papers,  etc.) 
to  more  than  one  course  without  prior  consultation  with  and  written 
permissions  from  all  instructors  involved. 

The  academy  hopes  to  foster  in  students  an  understanding  of,  and  a 
respect  for,  human  relationships.  It  expects  honest  and  tactful  communi- 
cation among  students  and  their  friends,  between  students  and  faculty. 
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and  between  boys  and  girls.  It  also  hopes  to  foster  open  communication 
about,  and  regard  for,  moral  issues,  health  issues  and  other  questions  that 
face  any  community. 

Respect  for  Self 

Self-respect  grows  from  honesty.  It  depends  on  willingness  to  accept 
intellectual  challenge,  to  care  sensibly  for  the  health  of  one’s  own  body, 
and  to  be  honest  about  one’s  feelings.  Without  self-respect,  individual 
growth  is  impeded.  Phillips  Academy  will  show  respect  for  all  its  stu- 
dents, faculty  and  staff  by  acting  at  all  times  to  preserve  and  advance 
their  civil  rights. 

Respect  for  Others 

The  diversity  of  the  Phillips  Academy  community  offers  a unique  oppor- 
tunity to  learn  and  practice  compassion  and  understanding.  Racial,  eth- 
nic or  sexist  epithets  and  slurs  are  not  tolerated;  hazing  and  harassment 
are  not  tolerated.  Sensitivity,  openness  and  candor  are  important  to  an 
atmosphere  in  which  all  students  can  grow. 


Community  Structure  and  Governance 

Phillips  Academy  seeks  to  support  each  individual’s  worthy  actions  and 
attitudes,  to  help  a student  who  makes  a mistake  in  social  behavior 
understand  why  it  is  harmful,  and  to  encourage  all  students  to  partici- 
pate in  the  governance  of  the  school. 

Clusters  and  Residential  Committees 

The  Clusters 

Each  student  of  the  academy,  day  or  boarding,  is  assigned  to  one  of  the 
five  residential  clusters.  A cluster  is  composed  of  from  140  to  180 
boarding  students  in  a group  of  dormitories,  the  faculty  of  these 
dormitories,  certain  faculty  residing  in  houses  nearby,  and  between  30 
and  70  day  students.  The  cluster  is  intended  to  be  the  student’s  home 
ground.  Within  the  clusters,  students  and  faculty  families  share  in  the 
activities,  associations  and  mutual  support  of  smaller  communities,  as 
well  as  the  facilities  and  programs  of  the  entire  academy.  Mutual  support 
takes  various  forms  and,  in  each  dormitory,  older  students’  concern  for 
younger  ones  is  of  particular  value.  In  most  dormitories,  upperclass  stu- 
dents assist  the  house  counselors  as  proctors  and  advisers. 

While  the  faculty  as  a whole  makes  final  decisions  on  schoolwide 
procedures,  students  and  adults  together  within  each  cluster  create  and 
implement  the  policies  that  guide  cluster  life.  Through  student-faculty 
groups,  such  as  the  Cluster  Councils,  clusters  support  schoolwide  expec- 
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rations  and  rules,  determine  housekeeping  procedures  appropriate  to 
cluster  facilities,  and  ensure  compliance  with  safety  and  fire  regulations. 
The  Cluster  Discipline  Committee  takes  or  recommends  corrective 
action  whenever  a student  of  the  cluster  has  demonstrated  inability  to 
meet  school  or  cluster  expectations.  All  dormitory  restraints  are  designed 
to  ensure  an  atmosphere  conducive  to  study  and  to  protect  the  privacy 
of  students  and  house  counselors.  Each  cluster  issues  its  own  supplement 
to  , explaining  the  guidelines  for  excusing  procedures  and  other  daily 
living  arrangements  that  may  vary  slightly  from  one  cluster  to  another. 

House  Counselors 

The  house  counselor  is  responsible  for  primary  counseling  and  support 
of  students  living  within  his  or  her  dormitory.  He  or  she  works  with 
advisers  to  help  the  students  in  their  dorms  make  the  best  possible  use  of 
the  learning  opportunities  the  academy  provides.  The  house  counselor 
also  is  charged  with  maintaining  safe  conditions,  order,  a good  study  cli- 
mate and  observance  of  school  rules.  The  house  counselor  grants  day 
excuses  and  parietal  permissions  and  approves,  with  the  cluster  dean,  all 
overnight  excuses.  The  house  counselor  is  also  the  schools  primary 
liaison  with  parents  of  boarding  students. 

Advisers 

Each  student  is  assigned  an  adviser  to  help  him  or  her  make  the  best  pos- 
sible use  of  the  learning  opportunities  the  academy  provides.  To  this  end 
the  adviser  develops  a personal  knowledge  of  and  relationship  with  the 
student,  knowing  his/her  academic,  extracurricular,  and  personal  situa- 
tion, strengths  and  weaknesses,  interests  and  aspirations.  As  one  means 
of  establishing  and  maintaining  such  a relationship,  each  advisee  meets 
with  the  adviser  every  two  weeks,  individually  or  in  a group  setting. 

For  day  students,  the  adviser  is  the  primary  adult  on  campus 
responsible  for  working  with  the  student  and  communicating  with  par- 
ents about  their  children's  progress.  For  boarding  students,  the  house 
counselor  is  the  primary  adult  working  in  collaboration  with  the  adviser, 
seeking  advice  when  appropriate,  so  that  the  house  counselor  is  able  to 
work  with  both  the  student  and  parents  in  an  informed  and  compre- 
hensive fashion. 

Cluster  Deans 

The  cluster  dean’s  main  responsibilities  are  to  lead,  coordinate  and  eval- 
uate the  house  counselors  and  day  student  advisers,  but  the  cluster  dean 
also  grants  special  permissions,  chairs  disciplinary  proceedings,  writes 
letters  on  discipline  to  parents  and  for  the  record,  and  serves  as  a backup 
counselor  for  students  within  the  cluster.  The  dean  also  administers 
cluster  housing,  appointments,  elections,  committees  and  activities. 
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Dean  of  Students  and  Residential  Life 

The  dean  of  students  and  residential  life  is  primarily  responsible  for 
leading,  coordinating,  supporting  and  evaluating  the  cluster  deans,  as 
well  as  monitoring  student  life. 

Cluster  Committees 

Many  standing  and  ad  hoc  committees  have  student  representation, 
giving  students  a voice  in  the  affairs  that  affect  their  lives.  In  the  clusters, 
students  meet  with  faculty  on  Cluster  Councils  to  help  set  cluster  policy 
and  on  Cluster  Discipline  Committees  to  review  cluster  discipline  cases. 

Cluster  Presidents 

Each  cluster  elects  as  cluster  president  a fellow  student  who,  in  addition 
to  having  administrative  duties  within  the  cluster,  meets  weekly  with  the 
other  cluster  presidents  and  the  cluster  deans  and  periodically  with  the 
head  of  school  to  discuss  matters  of  concern  to  the  whole  school 
community. 

Student  Government 

School  President 

The  entire  student  body  elects  a fellow  student  as  school  president  to 
meet  regularly  with  the  cluster  presidents  and  deans,  the  Student 
Council,  various  student  and  faculty  committees  and  the  head  of  school 
to  share  community  concerns  and  participate  in  solving  problems. 

Student  Council 

Consisting  of  elected  representatives  of  each  cluster  and  class,  the  council 
provides  a forum  for  identifying  and  exploring  community  issues  and  a 
means  of  generating  proposals  for  constructive  change  within  the 
community. 


Community  Policies  and  Procedures 

Harassment  and  Hazing 

Through  education  and  discussion,  the  academy  tries  to  achieve  an  envi- 
ronment that  is  free  from  harassment  and  hazing.  Verbal  or  physical  con- 
duct that  has  the  effect  of  creating  an  intimidating,  hostile  or  offensive 
environment  for  any  member  of  the  community  is  unacceptable  and  will 
not  be  tolerated.  Hazing  of  any  sort  is  not  allowed  and  will  result  in  serious 
disciplinary  action  for  the  perpetrator(s).  Any  student  who  believes  he  or 
she  is  a victim  of  harassment  or  hazing  should  immediately  bring  the 
matter  to  the  attention  of  his  or  her  house  counselor  or  day  student  adviser 
or  cluster  dean  or  the  associate  dean  or  dean  of  students.  Disciplinary 
responses  to  harassment  or  hazing  may  range  from  verbal  education  to  dis- 
missal from  school. 
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Sexual  Harassment 

Sexual  harassment  is  defined  as  repeated  instances  of  verbal  and/or  physical 
conduct  such  as  unwelcome  advances,  requests  for  sexual  favors,  touching, 
innuendo,  and  other  conduct  of  a sexual  namre  when  such  conduct  has  the 
purpose  or  effect  of  creating  an  intimidating,  hostile  or  offensive  academic  or 
working  environment;  when  such  conduct  interferes  unreasonably  with  a 
persons  work  or  academic  performance;  when  evaluation  of  academic  or  job 
performance  is  made  to  depend  on  submitting  to  such  conduct;  or  when 
objecting  to  such  conduct  is  used  as  a basis  for  adverse  academic  or  employ- 
ment decisions. 

Through  education  and  intervention,  the  academy  tries  to  achieve  an 
environment  free  of  sexual  harassment.  Any  student  who  believes  he  or  she 
might  be  the  viaim  of  sexual  harassment  should  immediately  contact  a 
trusted  faculty  member  or  a member  of  the  Sexual  Harassment  Council 
(SHC).  Such  a contact  can  provide  advice  about  how  to:  respond  to  the  situ- 
ation on  her/his  own;  obtain  SHC  assistance  in  mediating  a confidential  con- 
versation in  person  or  in  writing  between  the  smdent  and  the  person  per- 
ceived as  the  harasser;  or  commence  a formal  investigation  of  the  incident(s). 
The  person  contacted  will  observe  the  smdent  s wishes  about  confidentiality 
unless  the  circumstances  place  the  student  at  risk  or  the  law  requires  that  the 
conduct  be  reported. 

To  the  extent  that  it  is  legally  permitted  to  do  so,  the  academy  will 
adhere  to  the  reporting  students  requests  in  determining  how  to  resolve  the 
issues  presented.  If  less  formal  intervention  is  unsuccessful  or  inappropriate, 
the  academy  will  rely  upon  the  findings  of  an  official  inquiry  in  reaching  a 
decision  on  what  action  to  take  in  response  to  acts  of  sexual  harassment. 
Potential  responses  range  from  verbal  education  to  dismissal  from  the 
academy. 

Retaliation  against  any  individual  for  reporting  violations  of  the  sexual 
harassment  policy — whether  by  the  object  of  the  complaint  or  by  someone 
else — constitutes  a separate  and  independent  violation  of  the  academy’s  rules 
which  will  be  subject  to  the  same  strict  discipline  as  harassment  itself 


Alcohol  and  Drugs 

The  school  attempts  to  deter  through  counseling  and  punishment  the 
illegal  use  of  either  alcohol  or  drugs.  The  community  has  found  that  per- 
sistent use  of  alcohol  or  drugs  commonly  results  in  physical  and  psycho- 
logical problems,  some  of  which  are  long-lasting  and  have  debilitating 
effects  on  motivation  and  achievement.  These  effects  include  short-term 
memory  loss  and  personality  change,  and  sometimes  expose  the  user 
and/or  those  nearby  to  the  risk  of  physical  harm.  While  the  school  makes 
an  effort  to  educate  students  about  drug  and  alcohol  abuse,  the  school 
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cannot  accept  even  sporadic  or  experimental  use  of  these  substances.  The 
school  has  an  obligation  to  abide  by  society’s  laws  and  to  inculcate  in  its 
students  a respect  for  law.  Students  who  sell,  obtain,  purvey,  deal,  donate 
or  make  available  alcoholic  beverages  or  illegal  or  prescription  drugs  for 
others  render  themselves  liable  to  dismissal  regardless  of  previous  discipli- 
nary record,  as  do  those  who  consume  drugs  or  alcohol  in  quantities 
deemed  medically  dangerous  or  deemed  responsible  for  behavior  that 
becomes  abusive  or  dangerous. 

A non-discip Unary  response  to  drugs  and  alcohol  (Sanctuary  Policy) 

To  encourage  students  to  seek  professional  help  in  situations  involving 
illicit  drugs  or  alcohol,  the  school  has  instituted  a “sanctuary  policy.”  If 
a student  determines  that  he/she  or  a friend  is  in  need  of  immediate 
medical  attention  or  other  assistance  as  a result  of  drug  or  alcohol  use, 
the  student  may  choose  any  of  the  following  options  with  no  fear  of  dis- 
ciplinary consequences: 

1 . Contact  the  house  counselor  or  another  member  of  the  faculty  or  staff 

2.  Call  Public  Safety  for  a ride  to  Isham  Health  Center  or  assistance  in 

contacting  local  ambulance  services. 

3.  Proceed  directly  to  Isham  (or  other  medical  facility  if  off  campus). 

Although  no  disciplinary  action  will  be  taken  if  the  student  is  clearly 
seeking  aid  and  if  an  involved  faculty  member  knows  of  the  incident  in 
no  other  way,  students  must  understand  that  there  will  necessarily  be 
some  kind  of  medical  follow-up.  In  most  cases,  this  will  include  a con- 
versation with  the  school  physician  and  a member  of  the  counseling  staff 
Normally  the  student’s  parents  and  house  counselor(s)  will  be  notified  of 
the  sanctuary  incident.  Students  who  do  not  actively  seek  sanctuary  with 
regard  to  a given  incident  are  liable  for  discipline.  This  policy  will  be 
reviewed  periodically  to  insure  that  it  is  meeting  the  needs  of  both  indi- 
vidual students  and  the  community  as  a whole.  If  you  have  questions, 
contact  a staff  member  of  Graham  House  or  Isham  Health  Center,  your 
cluster  dean,  your  house  counselor  or  a member  of  ADAAC,  the 
Andover  Drug  and  Alcohol  Awareness  Committee. 

Counseling 

Students  seeking  counsel  about  any  ongoing  drug  or  alcohol  problem, 
whether  on  their  own  behalf  or  for  a friend,  can  always  obtain  it  in  con- 
fidence from  members  of  professional  staffs  at  either  Isham  or  Graham 
House  or  from  any  adult  in  the  community.  There  also  exist  several  stu- 
dent groups,  such  as  the  Andover  Drug  and  Alcohol  Awareness  Com- 
mittee, who  can  provide  and  recommend  help.  The  school  complements 
continuing  programs  each  fall  by  sponsoring  a week  of  highly  focused  work- 
shops led  by  the  Foundation  for  Freedom  from  Chemical  Dependency. 
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Confidentiality 

As  in  any  medical  or  counseling  setting,  students  seen  at  the  Isham 
Health  Center  or  the  Student  Counseling  Service  at  Graham  House  are 
treated  with  complete  confidentiality.  Confidentiality  means  that  per- 
sonal issues  will  not  be  discussed  with  others  unless  the  patient  grants 
specific  permission,  or  unless  the  health  care  provider  or  counselor  is  so 
mandated  by  law  or  the  courts.  Examples  of  the  latter  might  include  any 
potentially  life-threatening  situation  such  as  serious  injury  or  illness,  sui- 
cidal behavior,  or  consumption  of  alcohol  or  drugs  in  lethal  doses,  as  well 
as  dangerousness  to  others.  In  these  rare  cases,  parents  and  appropriate 
school  personnel  will  be  informed  as  a first  step  in  assuring  that  the  stu- 
dent’s problem  receives  the  attention  necessary  to  be  effectively  resolved. 
Whenever  possible,  the  student  is  notified  of  this  action  in  advance  and 
given  the  opportunity  to  speak  with  his  or  her  parents  first. 


Tobacco 

Recognizing  that  smoking  and  smokeless  tobacco  are  dangerous  to 
health,  the  school  forbids  the  use  of  either  by  students.  Repeat  violations 
of  this  policy  will  result  in  required  participation  in  a smoke-enders  pro- 
gram and,  in  some  cases,  a leave  of  absence. 


AIDS 

Phillips  Academy  shares  in  the  commitment  of  other  institutions  of  its 
kind  to  jducation  concerning  AIDS  for  all  students,  faculty  and  staff 
Such  ec  ucational  programs  are  a priority  at  Andover,  because  at  present 
the  only  protection  against  HIV  is  through  preventive  measures. 

AIDS  is  currently  thought  to  be  transmitted  only  by  intimate  sexual 
contact,  by  exposure  to  contaminated  blood,  or  from  infected  mother  to 
fetus.  Since  the  casual  contact  of  daily  life  does  not  pose  a risk  and  since 
precaution  against  accidental  transmission  of  HiV  from  bleeding  injuries 
will  be  taken  routinely,  students,  faculty  and  staff  who  are  infected  with 
HIV  or  who  have  AIDS  will  not,  because  of  this  fact  alone,  be  restricted 
from  access  to  Phillips  Academy. 

Students  who  are  infected  with  HIV  or  who  have  AIDS  are  strongly 
encouraged  to  inform  the  medical  director  at  Isham  Health  Center.  With 
the  student’s  permission,  the  medical  director  may  then  communicate 
with  the  student’s  private  physicians  concerning  the  student’s  health 
status  while  the  student  is  in  attendance  at  Phillips  Academy. 

The  school  physician  will  also  confer  with  the  affected  student  and 
make  available  various  medical  and  psychological  services  which  may  be 
helpful.  The  medical  director  shall  otherwise  keep  the  student’s  condi- 
tion strictly  confidential,  except  in  extreme  circumstances  if  absolutely 
required  to  protect  the  health  of  the  student  or  others. 
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Leaves  of  Absence 

The  school  understands  that  issues  can  come  up  in  the  course  of  a stu- 
dent’s career  at  Phillips  Academy  that  may  interfere  with  his  or  her 
ability  to  engage  constructively  in  the  business  of  learning.  We  also  rec- 
ognize that  time  away  from  the  academy  may  be  necessary  for  students, 
at  certain  points,  to  attend  to  some  important  issues  of  growing  up.  The 
school’s  leave-of-absence  policy  acknowledges  these  circumstances, 
allowing  students  to  remain  in  good  standing  with  the  school  while 
taking  the  time  they  need  to  address  important,  non-academic  issues, 
away  from  the  school,  with  their  families. 

Return  from  Leaves: 

Readmission  of  a student  after  a leave  of  absence  is  not  automatic 
but  depends  upon  the  student’s  meeting  certain  criteria  that  are  specified 
when  the  leave  is  granted.  These  criteria  primarily  involve  asking  the  stu- 
dent to  address  the  issues  that  led  to  the  leave  in  the  first  place.  Approval 
for  a return  from  any  category  of  leave  rests  with  the  dean  of  studies  in 
consultation  with  the  dean  of  students,  medical  director,  director  of  psy- 
chological services  and  the  student’s  cluster  dean.  Any  conditions  or 
behavioral  expectations  placed  on  a student  upon  his  or  her  return  from 
a leave  must  be  fully  met.  If  they  are  not,  the  student  will  be  returned  to 
leave-of-absence  status  until  the  fall  of  the  next  academic  year  or,  if  the 
conditions  are  not  met  in  spring  term,  the  leave  will  be  for  the  full  next 
academic  year. 

Voluntary  Leaves: 

1 . A voluntary  leave  of  absence  for  non-medical  reasons  is  granted  at  the 
request  of  the  student  and  parents.  The  length  of  the  leave  is  determined 
by  the  dean  of  studies  in  consultation  with  other  faculty.  The  duration 
of  the  leave  is  usually  until  the  fall  of  the  following  academic  year. 

2.  A voluntary  leave  of  absence  for  medical  or  psychological  reasons  is 
granted  at  the  request  of  the  student  and  parents  in  consultation  with  the 
medical  director  and/or  the  director  of  psychological  services.  The  length 
of  the  leave  is  determined  by  the  dean  of  studies  in  consultation  with  the 
dean  of  students,  medical  director  and  director  of  psychological  services. 

Required  Leaves: 

1 . A leave  of  absence  may  be  required  for  medical  reasons  when,  in  order 
to  ensure  effective  management  or  treatment  of  a medical  problem,  a 
student  must  be  away  from  the  campus  for  a period  of  time.  A required 
leave  for  medical  reasons  may  be  for  a diagnostic  evaluation  or  for  treat- 
ment and  may  be  invoked  when  a student’s  presence  on  campus  might 
jeopardize  his  or  her  own  health  or  compromise  the  well-being  of  others. 
Such  leaves  may  last  from  a few  days  to  one  or  more  terms,  depending 
on  individual  needs  and  circumstances.  The  length  of  the  leave  is  deter- 
mined by  the  dean  of  studies  in  consultation  with  the  medical  director. 
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2.  Once  a student  is  admitted  to  Phillips  Academy,  and  at  any  time  after 
his  or  her  enrollment,  a leave  of  absence  is  required  in  any  case  of  suicidal 
behavior,  risk  of  suicidal  behavior  or  behavior  that  could  be 
considered  suicidal.  The  length  of  leave  will  be  until  the  fall  of  the  next 
academic  year  or,  if  the  incident  occurs  during  the  spring  term,  the  leave 
will  be  for  the  full  next  academic  year.  It  is  our  experience  that  a clearly 
defined  and  extended  period  of  time  permits  students  to  focus,  with  their 
families,  on  the  steps  to  be  taken  to  regain  their  equilibrium  and  thrive. 

3.  A leave  of  absence  may  be  required  in  any  case  in  which  a student 
ingests  a potentially  life  threatening  amount  of  substances  (drugs  or 
alcohol)  or  in  which  a student’s  use  of  alcohol  or  drugs,  including 
tobacco,  is  chronic  or  egregious.  The  length  of  the  leave  is  determined  by 
the  dean  of  studies,  dean  of  students,  medical  director  and  director  of 
psychological  services. 

4.  A leave  of  absence  may  be  required  in  cases  in  which  a student  is 
unable  to  meet  school  obligations  (academic,  attendance  or  residential) 
or  in  cases  in  which  the  needs  of  a student  cannot  be  met  by  the  com- 
munity and  are  interfering  with  the  care  and  well-being  of  others. 

If  a student  is  suffering  from  a psychological  condition  that  has 
the  potential  to  result  in  or  is  resulting  in  his  or  her  inability  to  meet 
Phillips  Academy  standards,  it  is  imperative  that  the  appropriate  faculty 
and  administrators  be  notified  immediately  so  that  reasonable  support 
and  accommodations  can  be  put  in  place.  If,  in  spite  of  this  support, 
the  student  is  still  unable  to  meet  the  school’s  expectations  (including 
compliance  with  the  treatment  plan),  then  a leave  of  absence  will  be 
required  so  that  the  student  can  focus,  with  his  or  her  family,  on  the  steps 
to  be  taken  to  regain  his  or  her  equilibrium  and  thrive.  The  length  of  the 
leave  will  be  until,  at  least,  the  fall  of  the  next  academic  year  or,  if  the  dif- 
ficulty occurs  during  the  spring  term,  the  leave  will  be  for  the  full  next 
academic  year. 

5.  A leave  of  absence  may  be  required  for  a student  for  purposes  of  eval- 
uation. The  length  of  the  leave  is  usually  from  a few  days  to  a week  and 
is  determined  by  the  dean  of  studies,  dean  of  students,  medical  director 
and  director  of  psychological  services. 

Room  Visiting 

The  school  recognizes  that  healthy  relationships  require  a certain 
amount  of  privacy  and  a place  where  students  can  feel  at  home.  Conse- 
quently, room  visiting  between  male  and  female  students  is  allowed. 
However,  the  academy  also  believes  it  has  a responsibility  to  educate  its 
students  about  the  role  of  sex  in  relationships  and  that  it  is  inappropriate 
for  students  to  engage  in  sexual  intercourse  at  boarding  school.  Room 
visiting  begins  only  after  dormitory  meetings  in  the  early  fall,  during 
which  students  and  faculty  discuss  relationships  in  general  and  responsi- 
bilities and  guidelines  for  room  visiting  in  particular.  (For  juniors,  room 
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visiting  does  not  begin  until  the  winter  term.)  Actual  hours  and  condi- 
tions for  visiting  reflect  an  effort  to  encourage  mutual  respect  among 
individuals  in  the  community  in  age-appropriate  settings  and  are 
determined  by  each  house  counselor  within  the  following  guidelines: 

In  all  cases  when  an  older  and  a younger  student  are  visiting,  the 
rules  that  apply  to  the  younger  student  are  in  effect.  It  is  also  required 
that  some  light  be  on  in  the  student’s  room  during  all  room  visiting. 

Juniors  have  no  room  visiting  privileges  during  the  fall.  During  the 
winter,  juniors  may  visit  Monday— Thursday  and  Fridays  of  six-day  weeks 
from  5 p.m.  to  8 p.m.  with  the  doors  open  90  degrees  to  the  jamb.  In 
the  spring.  Juniors  may  also  visit  on  Sunday  from  1 p.m.  to  4 p.m.  and 
from  6 p.m.  to  8 p.m.,  again  with  the  doors  open. 

In  order  for  visiting  to  take  place,  the  house  counselor  must  be  pre- 
sent in  the  dorm  and  be  willing  to  grant  visitations.  The  students  must 
check  in  and  out  personally  with  the  house  counselor.  If  a junior  visits 
an  upperclass  dorm,  he  or  she  must  check  in  and  out  personally  with  the 
house  counselor  in  charge. 

Lower  room  visiting  may  occur  on  Monday-Thursday  and  Fridays  of 
six-day  weeks  from  5 p.m.  to  8 p.m.  At  these  times,  the  doors  must  be 
open  90  degrees  to  the  jamb.  The  house  counselor  must  be  present  in  the 
dorm  and  be  willing  to  grant  visitations.  The  students  must  sign  in  and 
out  on  the  registry  provided. 

To  visit  on  Fridays  of  five-day  weeks  from  5 p.m.  to  9:30  p.m.,  on 
Saturdays  from  1 p.m.  to  4 p.m.  and  from  6 p.m.  to  1 1 p.m.,  and  Sun- 
days from  1 p.m.  to  4 p.m.  and  6 p.m.  to  8 p.m.,  lowers  are  required  to 
check  in  and  out  personally  with  the  house  counselor.  On  these  days  in 
the  fall  term,  the  doors  are  required  to  be  open  90  degrees  to  the  jamb. 
During  the  winter  and  spring  terms,  the  doors  are  required  to  be  ajar  the 
width  of  a shoe.  This  includes  both  inner  and  outer  doors  of  two  or  three 
room  suites. 

Uppers  may  visit  on  Monday-Thursday  and  on  Fridays  of  six-day  weeks 
from  5 p.m.  to  8 p.m.  At  these  times,  the  doors  must  be  open  90  degrees 
to  the  jamb.  The  house  counselor  must  be  present  in  the  dorm  and  be 
willing  to  grant  visitations.  The  students  must  sign  in  and  out  on  the  reg- 
istry provided. 

To  visit  on  Fridays  of  five-day  weeks  from  5 p.m.  to  9:30  p.m.,  on 
Saturdays  from  1 p.m.  to  4 p.m.  and  from  6 p.m.  to  1 1 p.m.,  and  on 
Sundays  from  1 p.m.  to  4 p.m.  and  from  6 p.m.  to  8 p.m.,  uppers  are 
required  to  check  in  and  out  personally  with  their  house  counselor. 
During  the  fall  and  winter  terms,  the  doors  are  required  to  be  ajar  the 
width  of  a shoe.  This  includes  both  inner  and  outer  doors  of  two  or  three 
room  suites.  In  the  spring  term  uppers  have  the  option  of  closing  their 
doors  while  visiting. 
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Seniors  may  visit  with  their  doors  open  on  Monday-Thursday  and  on 
Fridays  of  six-day  weeks  from  5 p.m.  to  8 p.m.  The  house  counselor 
must  be  present  in  the  dorm  and  be  willing  to  grant  visitations.  The 
students  are  required  to  sign  in  and  out  on  the  registry  provided. 

Seniors  also  have  the  option  of  visiting  with  their  doors  closed  on 
Monday-Thursday  and  Fridays  of  six-day  weeks  from  5 p.m.  to  8 p.m., 
on  Fridays  of  five-day  weeks  from  5 p.m.  to  9:30  p.m.,  on  Saturdays 
from  1 p.m.  to  4 p.m.  and  from  6 p.m.  to  1 1 p.m.,  and  on  Sundays  from 
1 p.m.  to  4 p.m.  and  from  6 p.m.  to  8 p.m.,  as  long  as  they  check  in  per- 
sonally with  their  house  counselor  for  permission.  On  Monday- 
Thursday  and  Fridays  of  six-day  weeks,  seniors  must  sign  out 
upon  departing.  On  Fridays  of  five-day  weeks,  Saturdays,  and  Sundays, 
seniors  must  check  out  personally  with  the  house  counselor  who  granted 
permission. 

Room  Visiting  Summary: 


FALL 

WINTER 

SPRING 

juniors 

None 

M-Th,  F6  (5-8) 
Doors  open 
Check  in  & out 

M-Th,  F6  (5-8) 
Sun.  (1-4,  6-8) 
Doors  open 
Check  in  & out 

lx)wers 

M-Th,  F6  (5-8) 
Doors  open 
Sign  in  & out 

M-Th,  F6  (5-8) 
Doors  open 
Sign  in  & out 

M-Th,  F6  (5-8) 
Doors  open 
Sign  in  & out 

F5  (5-9:30) 

Sat.  (1-4,  6-11) 
Sun.  (1-4,  6-8) 
Doors  open 
Check  in  & out 

F5  (5-9:30) 

Sat.  (1-4,  6-11) 
Sun.  (1-4 , 6-8) 
Doors  ajar 
Check  in  & out 

F5  (5-9:30) 

Sat.  (1-4,  6-11) 
Sun.  (1-4,  6-8) 
Doors  ajar 
Check  in  & out 

Uppers 

M-Th,  F6  (5-8) 
Doors  open 
Sign  in  & out 

M-Th,  F6  (5-8) 
Doors  open 
Sign  in  & out 

M-Th,  F6  (5-8) 
Doors  open 
Sign  in  & out 

F5  (5-9:30) 

Sat.  (1-4,  6-11) 
Sun.  (1-4,  6-8) 
Doors  ajar 
Check  in  & out 

F5  (5-9:30) 

Sat.  (1-4,  6-11) 
Sun.  (1-4,  6-8) 
Doors  ajar 
Check  in  & out 

F5  (5-9:30) 

Sat.  (1-4,  6-11) 

Sun.  (1-4,  6-8) 

Doors  may  be  closed 
Check  in  & out 

Seniors  M-Th  (5-8),  F6  (5-8)-Doors  open,  sign  in  & out 
OR 

M-Th  (5-8),  F6  (5-8)-Doors  may  be  closed  but 
personal  check  in  with  HC  & sign  out 
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Despite  the  hours  published  for  room  visiting,  house  counselors  lead  very 
busy  lives;  consequently,  the  actual  time  available  for  visiting  may  be  rel- 
atively limited.  It  is  expected  that  each  dorm  will  have  at  least  two  hours 
per  week  of  actual  room  visitation  time,  but  students  should  not  pressure 
their  house  counselors  to  alter  their  already  complicated  schedules  to 
accomplish  this.  House  counselors  may  deny  permission  to  visit  if  it  is  in 
the  best  interests  of  the  students  involved  or  of  the  dormitory. 

All  students  are  required  to  check  in  and  out  in  person  with  the 
house  counselor  on  Friday  nights  of  five-day  weeks,  Saturdays  and  Sun- 
days. A student  on  Disciplinary  Restriction  may  not  request  visiting  per- 
mission after  8 p.m.  on  Fridays  of  five-day  weeks  or  on  Saturdays. 

Study  Hours 

A dormitory  should,  at  all  times,  be  quiet  enough  to  allow  effective  study. 
Any  student  or  house  counselor  should  feel  free  to  ask  others  to  allow  that 
right.  Such  a request  should  always  be  honored.  The  time  reserved  for  study 
normally  begins  at  8 p.m.  on  nights  preceding  classes.  At  that  time,  under- 
class students  must  be  studying  in  their  own  dormitories  or  doing  academic 
work  in  the  library.  Language  Learning  Center,  art  studio  or  Graves  Hall. 
Those  students  who  have  signed  out  to  study  areas  but  go  elsewhere  will 
be  liable  for  discipline.  Interdorm  visiting  for  underclassmen  is  not  allowed. 
Only  seniors  may  watch  television  after  8 p.m.  and  only  if  the  TV  room 
is  not  being  used  for  study.  Only  seniors  may  visit  the  Ryley  Room 
after  8 p.m. 

Privacy 

All  members  of  the  community  should  respect  the  privacy  and  property  of 
others  and  share  in  the  creation  of  an  environment  that  protects  the  phys- 
ical and  emotional  well-being  of  each  member  of  the  dormitory. 

The  house  counselor  and  cluster  dean  will  respect  the  privacy  of  a stu- 
dents room.  However,  because  the  house  counselor  is  responsible  for  the 
dormitory  and  its  residents,  the  house  counselor  must  have  immediate 
access  to  any  room  upon  knocking  and  may  use  a pass-key  to  enter 
whether  a student  is  present  or  not.  Rooms  should  not  be  locked  when  res- 
idents (or  other  students)  are  in  the  room.  On  the  rare  occasion  when  a 
systematic  search  for  contraband  is  necessary,  the  cluster  dean  will  conduct 
it  formally,  in  the  presence  of  the  student,  the  cluster  president  and  the 
house  counselor. 

Sign-ins 

Safety  and  security,  inevitable  concerns  in  a school  community,  can  be 
ensured  only  if  everyone  cooperates  in  abiding  by  certain  procedures  and 
restraints  that  aim  to  protect  us  all. 
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Boarding  Students 

For  reasons  of  safety,  on  the  night  before  classes  underclass  students  are 
expected  to  sign  out  to  a place  of  study  if  they  leave  their  dormitories 
after  8 p.m.  and  to  sign  in  upon  their  return,  no  later  than  9:30  p.m. 
on  Sunday  and  Thursday  and  10  p.m.  on  other  nights 
followed  by  classes.  On  Friday  evenings  of  five-day  weeks,  the  sign-in 
time  is  10  p.m.  for  underclassmen,  11  p.m.  for  seniors;  on  Saturday 
evenings,  the  sign-in  time  for  all  students  is  11:30  p.m.  After  sign-in 
until  5 a.m.,  the  academy  expects  students  to  remain  in  their  dormito- 
ries unless  permission  to  leave  has  been  given  by  the  house  counselor  or 
the  cluster  dean.  Boarders  are  expected  to  sign  in  at  their  dormitories 
immediately  on  their  return  to  campus,  whether  from  day  or  overnight 
excuses.  The  academy  encourages  students  to  travel  in  pairs  when 
walking  on  campus  after  dark. 

Day  Students 

Day  students  who  are  on  campus  during  study  hours  must  be  in  one  of 
the  study  areas  designated  on  the  preceding  page.  Underclass  day  stu- 
dents may  not  visit  in  dormitories  during  study  hours  without  special 
permission.  All  day  students  are  required  to  leave  the  campus  each  night 
by  dormitory  sign-in  time  unless  they  have  permission  from  their  cluster 
deans  to  stay  later. 

Day  students  may  spend  the  night  with  friends  in  dormitories  on 
nights  not  followed  by  classes  the  next  day.  They  must  obtain  the  per- 
mission of  the  house  counselor,  who,  before  granting  it,  will  expect  a call 
or  note  from  the  day  students  parent. 

End  of  the  Day 

In  an  effort  to  ensure  that  students  get  an  adequate  amount  of  sleep 
and  develop  healthy  sleep  habits,  on  nights  preceding  classes,  juniors 
are  required  to  be  in  their  own  rooms  with  the  lights  out  by  1 1 p.m. 
and  uppers  in  the  fall  term  and  lowers  all  year  are  expected  to  be  in 
their  own  rooms  by  1 1 p.m.  To  ensure  adequate  rest,  the  school 
encourages  all  students,  on  nights  preceding  classes,  to  get  to  bed  by 
midnight. 

Dormitory  Safety  and  Security 

• To  ensure  fire  safety,  house  counselors  will  conduct  weekly  room 
inspections.  Students  are  expected  to  keep  their  rooms  and  hallways  safe, 
following  the  safety  guidelines  posted  in  each  dormitory. 

• Students  are  expected  to  keep  their  rooms  clean,  organized  and 
free  of  clutter. 

• Fire  safety  equipment,  fire  extinguishers  and  smoke  alarms  are 
designed  for  use  in  an  emergency  and  must  not  be  tampered  with. 

• Students  may  not  possess,  use,  or  carry:  firearms  of  any  type,  fac- 
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simile  firearms,  or  air  guns;  explosives,  fireworks,  dangerous  chemicals 
or  ammunition;  knives  other  than  reasonable  pocket  knives;  or  any 
other  weaponry  that  is  illegal  in  Massachusetts. 

• Students  should  never  have  open  flame  in  their  rooms.  House 
counselors  will  regulate  the  use  of  appliances  in  designated  areas  in  each 
dormitory.  Hot  plates,  halogen  lamps  and  similar  heat-producing  appli- 
ances are  not  permitted. 

• Hair  dryers  are  permitted  but  should  be  used  with  caution. 

• Because,  in  an  emergency,  a house  counselor  must  know  exactly 
who  is  in  the  dormitory,  guests  may  spend  the  night  in  a dormitory  only 
with  the  house  counselors  permission,  given  well  in  advance  (no  later 
than  7 p.m.)  and  ordinarily  not  on  nights  preceding  classes.  Overnight 
visitors  from  off  campus  must  have  permission  to  be  in  the  dorm  from 
the  host’s  cluster  dean.  Guests  are  the  responsibility  of  their  hosts  and 
must  abide  by  all  dormitory  procedures  and  school  rules. 

• For  health  reasons  related  to  dormitory  living,  no  pets  are 
allowed. 

• For  personal  safety,  all  exterior  dormitory  doors  must  be  locked  at 
sign-in.  Students  who  leave  the  dorm  after  sign-in,  who  open  doors  to 
allow  visitors  access  after  sign-in,  or  who  prop  open  doors  compromise 
the  safety  of  themselves  and  others  and  can  expect  a strong  disciplinary 
response. 

• Students  and  parents  are  cautioned  that  the  school  assumes  NO 
responsibility  for  the  security  of  personal  possessions.  Personal  belong- 
ings including,  but  not  limited  to,  clothing,  books,  furniture,  athletic 
equipment,  appliances,  electronic  devices  and  electronic  media  items  are 
to  be  insured  by  the  family  against  ALL  physical  loss,  damage  or  theft. 
Parents  are  advised  to  notify  their  agent  or  insurer  that  such  items  are 
with  the  student  away  at  school. 


Recycling 

The  academy  has  recognized  the  need  for  unselfish  strategies  and  policies 
to  preserve  the  ecological  balance  of  the  environment  in  which  we  live. 
Education,  awareness  and  discipline  are  essential  to  achieving  this  goal. 

Students  are  expected  to  separate  aluminum  cans,  paper  and  glass 
from  the  rest  of  their  own  .trash  and  to  make  sure  these  items  are  recycled. 
Large  dumpsters  for  paper  are  placed  around  the  campus  to  encourage  and 
ease  the  recycling  process. 


Off-Campus  Permissions 

Overnight  Excuses 

Any  student  may  apply  for  an  overnight  excuse  for  any  open  weekend. 
Overnight  excuses  begin  after  the  student’s  last  appointment  of  the  week 


17 


Community  Policies  and  Procedures 


and  end  by  8 p.m.  on  Sunday.  At  the  discretion  of  the  faculty,  certain 
weekends  of  the  school  year  may  be  closed;  that  is,  overnight  excuses  may 
not  be  taken  on  those  weekends. 

Overnight  excuses  are  granted  only  for  visits  to  a student’s  own 
home  with  parental  permission  or  to  destinations  noted  on  the  overnight 
excuse  form  where  an  adult  host  has  issued  an  invitation  and  will  be  pre- 
sent during  the  student’s  visit.  Rare  exceptions  to  these  requirements  will 
be  made  for  seniors  who  need  to  visit  college  campuses  and  for  students 
who  wish  to  visit  a sibling  at  college.  In  each  of  these  last  two  cases,  an 
overnight  excuse  will  be  granted  only  after  receipt  of  written  parental 
permission,  a conversation  between  the  cluster  dean  and  the  parents,  and 
approval  by  the  cluster  dean.  Any  other  overnight  excusing  exceptions 
are  extremely  rare  and  may  be  granted  only  by  the  cluster  dean.  Students 
are  expected  to  notify  their  house  counselor  and  cluster  dean  of  any 
change  in  plans  from  those  specified  on  the  overnight  excuse  slip.  While 
on  an  overnight  excuse,  a student  may  not  return  to  campus  without  per- 
mission from  his  or  her  cluster  dean. 

All  excuses  are  subject  to  the  approval  of  both  the  house  counselor 
and  the  cluster  dean.  Exact  details  of  the  excusing  procedure  are  pub- 
lished in  each  cluster  by  the  cluster  dean. 

Day  Excuses 

Any  student  may  apply  for  a day  excuse,  normally  taken  after  the  last  offi- 
cial appointment  on  Wednesday,  Saturday  or  Sunday,  though  seniors  may 
also  take  day  excuses  until  11  p.m.  on  Friday  evenings  of  five-day  weeks. 
Saturday  day  excuses  end  at  8 p.m.  for  juniors  and  lowers;  uppers  and 
seniors  may  remain  off  campus  until  1 1:30  p.m.  All  students  must  return 
to  campus  on  Wednesdays  and  Sundays  by  8 p.m.  Day  excuses  are  also 
subject  to  the  approval  of  the  house  counselor  or  the  cluster  dean. 

Behavioral  Expectations  While  Away  from  Campus 

The  school  expects  students  to  conduct  themselves  responsibly  on  day  or 
weekend  excuses.  As  a minimum  this  expectation  encompasses  obser- 
vance of  state  and  federal  laws,  but  it  also  includes  respect  for  the  rights 
of  others. 


Pedestrian  Safety 

Phillips  Academy  is  bisected  by  Main  Street  (Rte.  28),  a state  highway.  Sm- 
dents  should  take  special  care  in  crossing  Main  Street,  preferably  using  the 
pedestrian  lights  at  one  of  the  three  signaled  intersections  and  always 
watching  traffic  and  crossing  at  the  pedestrian  crosswalks.  On  Salem  Street, 
students  should  also  watch  for  traffic  and  cross  at  the  pedestrian  crosswalks. 
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Motor  Vehicles  and  Bicycles 

Boarding  students  may  not  keep  motor  vehicles  in  or  near  Andover.  In 
addition,  while  at  school,  boarders  may  not  drive  any  car  on  campus 
unless  they  have  special  permission  from  their  cluster  dean  or  are  with 
their  parents. 

While  on  an  overnight  or  day  excuse,  boarders  may  not  return  to 
campus  in  a car  without  specific  permission  from  their  cluster  dean. 
Boarders  may  ride  in  a motor  vehicle  if  the  driver  is  a member  of  their 
family,  a faculty  member  or  another  person  authorized  by  the  student’s 
house  counselor  or  cluster  dean.  Students’  travel  plans  for  out-of-town 
permissions  or  vacations  must  be  approved  by  the  house  counselor  and 
parents.  For  reasons  of  safety,  the  school  disapproves  of  hitchhiking. 

Day  students  who  are  licensed  to  drive  have  the  privilege  of  driving 
cars  to  campus  but  are  required  to  register  them  with  Public  Safety. 
Except  when  explicitly  authorized,  licensed  day  students  may  drive  only 
themselves  and  other  day  students  to  and  from  the  campus.  From  the 
time  a student  arrives  until  he  or  she  leaves,  motor  vehicles,  including 
mopeds,  must  be  left  in  the  assigned  parking  area  and  must  not  be  used 
for  campus  transportation.  Students  are  requested  not  to  park  on  Salem 
Street  between  Main  Street  and  Highland  Road.  Students  who  do  not 
follow  the  outlined  rules  may  lose  their  car  privileges. 

Boarders  may  ride  in  cars  only  if  their  parents  have  indicated  per- 
mission on  the  Permission  Card  and  if  the  house  counselor  has  also 
granted  permission.  Then,  boarders  may  ride  only  with  parents  of  cur- 
rent students,  their  own  siblings,  and  day  students  with  parental 
permission  and  campus-registered  cars.  Boarders  may  also  ride  with  their 
own  parents,  faculty  members,  or  locally  (in  Andover),  when  safety  or 
situation  merit,  with  parents  of  current  students  without  requesting  spe- 
cial permission,  though  notifying  the  house  counselor  is  still  expected  as 
a courtesy.  Normally,  car  permission  is  not  granted  during  class  hours. 

Senior  and  Upper  boarders  who  have  parental  permission  and  have 
obtained  an  ID  card  sticker  from  the  dean  of  students’  office  may  obtain 
permission  to  ride  locally  (in  Andover)  with  a day  student  (who  has  an 
appropriate  ID  sticker)  from  a faculty  member.  Upon  obtaining  permis- 
sion, the  boarding  student  is  expected  to  send  voice  mail  to  his  or  her 
house  counselor  to  indicate  when,  where,  and  with  whom  he  or  she  is 
riding,  who  gave  permission,  and  when  he  or  she  will  be  back. 

The  use  of  bicycles  is  permitted.  We  encourage  all  students  to  bring 
helmets  and  use  them  when  they  are  biking  on  or  about  the  campus. 
Students  are  expected  to  register  bicycles  with  Public  Safety,  to  lock  them 
when  not  in  use,  and  to  obey  all  rules  of  the  road,  including  the  use  of 
proper  lighting  and  reflectors  at  night. 
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Skateboards  and  Rollerblades 

Skateboarding  is  not  allowed  on  the  main  campus,  in  the  gym/bell  tower 
area,  or  in  the  Chapel/Andover  Inn  area. 

In-line  skaters  must  limit  their  skating  to  campus  paths  and  road- 
ways and  are  expected  to  wear  protective  headgear,  elbow  pads  and 
knee  pads. 

Neither  skateboards  nor  rollerblades  may  be  used  or  worn  inside 
academy  buildings,  on  steps  or  railings,  or  on  handicapped  ramps 
leading  to  academy  buildings. 

Computers,  Technology  and  Telecommunications 

The  academy's  policies  on  honesty  and  academic  integrity  and  the  general 
standards  for  community  behavior  also  govern  the  use  of  computers,  tech- 
nology and  telecommunications.  Anyone  using  the  academy's  technology 
resources  is  expected  to  abide  by  the  following  agreement  and  rules. 


Technology  and  Telecommunications  Acceptable  Use  Policy 

Purpose 

■ The  technology  resources  at  Phillips  Academy  (e.g.,  all  networking, 
hardware  and  software,  the  Internet,  e-mail,  telephone  equipment  and 
voice  mail)  are  provided  to  support  the  educational  and  administrative 
activities  of  the  school  and  should  be  used  for  those  purposes.  Use  is  a 
privilege,  not  a right. 

■ Use  should  always  be  legal,  ethical  and  consistent  with  the  academy’s 
Statement  of  Purpose,  its  policies  on  honesty  and  integrity  and  its  gen- 
eral standards  for  community  behavior. 

■ Except  as  authorized  by  the  academy,  use  of  the  academy’s  tech- 
nology resources  or  data  for  personal  business,  political  campaigning  or 
commercial  purposes  is  prohibited. 

Authorized  Use 

■ An  authorized  user  is  any  person  who  has  been  granted  authority  by 
the  academy  to  access  its  computing,  network  and  telephone  systems  and 
whose  usage  complies  with  this  policy.  Unauthorized  use  is  strictly  pro- 
hibited. 

■ Faculty  members  and  students  are  provided  with  e-mail  accounts, 
voice  mail  accounts  and  Internet  access.  Staff  members  may  be  provided 
with  e-mail  accounts,  voice  mail  accounts  and  Internet  access  upon 
approval  of  their  supervisors. 

■ Whenever  a user  ceases  being  a member  of  the  academy  community 
or  if  such  user  is  assigned  a new  position  and/or  responsibilities,  use  of 
technology  resources  for  which  he  or  she  is  not  authorized  in  his  or  her 
new  position  or  circumstances  shall  cease. 
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Privacy  Expectations 

■ The  academy  network  resources,  including  all  telephone  and  data 
lines,  are  the  property  of  the  academy.  The  academy  reserves  the  right  to 
have  access  to,  view  or  monitor  any  information  or  communication 
stored  or  transmitted  over  the  network,  and  it  may  be  required  by  law  to 
allow  third  parties  to  do  so.  (Electronic  data,  e.g.,  may  become  evidence 
in  legal  proceedings.)  In  addition,  others  may  inadvertently  view  mes- 
sages or  data  as  a result  of  routine  systems  maintenance  and  monitoring 
or  misdelivery. 

■ Users  must  recognize  that  there  is  no  guarantee  of  privacy  associated 
with  their  use  of  academy  technology  resources.  Users  should  not  expect 
that  e-mail,  voice  mail  or  other  information  created  or  maintained  in  the 
system  (even  those  marked  “personal”  or  “confidential”)  are  private,  con- 
fidential or  secure. 

Responsible  Use 

■ All  users  must  respect  and  value  the  privacy  of  others,  behave  ethi- 
cally, and  comply  with  all  legal  restrictions  regarding  the  use  of  electronic 
data.  All  users  must  also  recognize  and  honor  the  intellectual  property 
rights  of  others. 

■ Ail  users  must  maintain  confidentiality  of  student  information  in 
compliance  with  federal  and  state  law. 

■ Disclosing  and/or  gossiping  about  confidential  or  proprietary  infor- 
mation related  to  Phillips  Academy  is  prohibited. 

■ All  users  must  refrain  from  acts  that  waste  academy  technology 
resources  or  prevent  others  from  using  them.  Users  will  not  tamper  with 
others’  files  or  modify  or  delete  system  settings.  Deliberate  attempts  to 
tamper  with  or  degrade  the  performance  of  an  academy  computer 
system,  telephone  system  or  network  or  to  deprive  authorized  users  of 
access  to  or  use  of  such  resources  are  prohibited. 

■ Users  must  respect  the  need  for  academic  use  of  the  network  during 
evening  hours.  Non-academic  downloads  of  files  are  not  permitted 
between  7-11:30  p.m.  on  evenings  before  classes.  Downloads  of 
“bootleg”  files  are  not  permitted  over  the  network  at  any  time. 

■ Users  are  responsible  for  both  the  content  and  possible  effects  of 
their  messages  on  the  network.  Prohibited  activity  includes,  but  is  not 
limited  to,  creating  or  propagating  viruses,  material  in  any  form  (text, 
sound,  pictures  or  video)  that  reflects  adversely  on  the  academy,  “chain 
letters”  (which  proffer  incentives  to  relay  them  to  others),  inappropriate 
messages  and  billable  services. 

■ Altering  electronic  communications  to  hide  your  identity  or  imper- 
sonate another  person  is  considered  forgery  and  is  prohibited. 

■ Users  will  abide  by  all  copyright,  trademark  and  other  laws  gov- 
erning intellectual  property.  No  software  may  be  installed,  copied  or 
used  on  academy  equipment  except  as  permitted  by  law.  All  software 
license  provisions  must  be  strictly  adhered  to. 
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■ The  academy  fully  supports  the  experimental  educational  and  busi- 
ness use  of  software  and  has  created  the  Educational  Research  and  Devel- 
opment Laboratory  (ERDL)  in  the  Computer  Center  for  this  purpose. 
Since  the  installation  of  applications,  other  than  academy-owned  and 
academy-tested  programs,  could  damage  the  academy's  computer  sys- 
tems or  interfere  with  others’  use,  software  downloaded  from  the 
Internet  or  obtained  elsewhere  may  only  be  installed  on  academy  equip- 
ment in  ERDL  for  experimental,  educational  and  business  purposes. 
Software  may  not  be  installed  onto  any  other  academy-owned  or 
academy-leased  computer  unless  in  compliance  with  the  Phillips 
Academy  Software  Acquisition  Policy. 

Inappropriate  Materials 

■ The  academy  disapproves  of  faculty,  staff  and  students  keeping 
pornography  in  any  form  at  school,  including,  but  not  limited  to,  mag- 
azines, posters,  videos,  electronic  files  or  other  electronic  materials. 

■ Using  the  academy’s  network  or  equipment  to  create,  access,  down- 
load, store,  send  or  print  materials  that  are  illegal,  offensive,  harassing, 
intimidating,  discriminatory,  pornographic  or  obscene  is  prohibited.  The 
academy  will  respond  to  complaints  of  harassing  or  discriminatory  use  of 
its  technology  resources  in  accordance  with  its  Anti-Harassment  and 
Anti-Discrimination  Policy.  These  provisions  are  not  intended  to  pro- 
hibit an  authorized  user  from  carrying  out  his  or  her  assigned  educa- 
tional, employment  or  administrative  function. 

Security 

■ Each  user  is  responsible  for  the  security  and  integrity  of  information 
stored  on  his  or  her  computer  or  voice  mail  system.  Computer  accounts, 
passwords,  security  codes  and  other  types  of  authorization  are  assigned 
to  individual  users  and  must  not  be  shared  with  or  used  by  others. 
Phillips  Academy,  at  its  sole  discretion,  reserves  the  right  to  bypass  such 
passwords  and  to  access  the  system. 

■ Removing  or  relocating  academy-owned  technology  resources 
requires  prior  authorization  of  the  Technology  and  Telecommunications 
department. 

■ Students  and  faculty  who  live  in  dormitories  are  provided  the  oppor- 
tunity to  connect  to  the  academy  network.  Student  use  of  modems  in  the 
dormitories  is  prohibited.  For  faculty  members,  modem  use  is  prohibited 
on  computers  that  are  directly  connected  to  the  academy  network. 

■ Users  may  not  attempt  to  circumvent  or  subvert  the  security  provi- 
sions of  any  other  computer  on  the  academy  network  or  on  the  Internet. 
Without  authorization  from  the  Office  of  Technology  and  Telecommu- 
nications, no  one  may  attach  a server  to  or  provide  server  services  on  the 
academy  network. 
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The  Internet  at  Andover 

■ There  are  risks  involved  with  using  the  Internet.  To  protect  personal 
safety,  Internet  users  should  not  give  out  personal  information  to  others 
on  bulletin  boards,  chat  lines  or  other  systems.  The  academy  cannot 
guarantee  that  users  will  not  encounter  text,  pictures  or  references  that 
are  objectionable.  Responsible  attitudes  and  appropriate  behavior  are 
essential  in  using  this  resource.  As  with  e-mail,  information  that  a user 
places  on  the  Internet  is  akin  to  sending  a postcard  rather  than  a sealed 
letter.  Its  contents  may  be  accessed  by  system  administrators  on  this 
campus  and  elsewhere. 

■ Users  must  be  aware  that  some  material  circulating  on  the  Internet 
is  copyrighted  and  subject  to  all  copyright  laws.  Materials  taken  from  the 
Internet  must  be  properly  footnoted. 

■ Users  must  be  aware  that  some  material  circulating  on  the  Internet 
is  illegally  distributed.  Users  must  never  use  the  academy’s  system  to 
download  illegally  distributed  material. 

■ Students,  faculty  and  staff  may  create  Web  pages  on  the  Phillips 
Academy  Web  site  and  Intranet.  To  ensure  the  integrity  of  the  site,  users 
must  abide  by  the  Phillips  Academy  Web  Page  Standards  and  Guidelines. 
It  is  the  user’s  responsibility  to  update  and  maintain  all  links  and  con- 
tent, keeping  in  mind  the  Inappropriate  Materials  section  and  the  copy- 
right requirements. 

Policy  Enforcement  and  Sanctions 

■ All  members  of  the  community  are  expected  to  assist  in  the  enforce- 
ment of  this  policy.  Persons  in  violation  of  this  policy  are  subject  to  a full 
range  of  sanctions,  including,  but  not  limited  to,  the  loss  of  computer, 
telephone  or  network  access  privileges,  disciplinary  action,  and  dis- 
missal/termination from  the  academy.  Some  violations  may  constitute 
criminal  offenses,  as  defined  by  local,  state  and  federal  laws,  and  the 
academy  may  initiate  or  assist  in  the  prosecution  of  any  such  violations 
to  the  full  extent  of  the  law. 

■ Any  suspected  violation  of  this  policy  should  be  reported  immedi- 
ately to  the  director  of  technology  and  telecommunications,  as  well  as  to 
the  dean  of  students  (if  the  suspected  violator  is  a student),  the  dean  of 
faculty  (if  the  suspected  violator  is  a faculty  member)  or  the  director  of 
personnel  (if  the  suspected  violator  is  a staff  member). 
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Rules  and  Expectations 

The  goals  and  expectations  presented  in  the  opening  pages  of  The  Blue 
Book  are  ideals  toward  which  to  grow.  Their  statement  is  intended  to 
encourage  positive  participation  in  the  dormitories  and  clusters  individu- 
ally and  in  the  school  as  a whole,  to  promote  the  learning  process,  and  to 
encourage  the  realization  that  the  welfare  of  the  individual  is  often  best 
realized  by  respecting  the  welfare  of  others. 


Major  Rules 

Please  note:  Any  egregious  violation  of  any  of  the  following  rules  may 
result  in  dismissal  on  the  first  offense. 

The  school  recognizes  that  to  support  the  goals  and  expectations 
there  must  be  a clear  statement  of  rules,  a minimum  standard  of 
behavior.  The  school  considers  the  following  to  be  major  offenses  by  stu- 
dents in  the  community: 

■ Dishonesty,  including  lying,  cheating,  plagiarizing,  misuse  of 
sources,  or  dual  submissions  of  academic  work,  as  well  as  theft  of  goods 
or  services,  misappropriation  or  defacing  of  library  materials,  failure  to 
comply  with  copyright  rules  including  inappropriate  use  of  proprietary 
software,  fraud,  falsifying  sign-in,  or  misuse  of  telephones,  credit  cards  or 
ID  cards. 

■ Actions  dangerous  to  the  health,  safety  or  well-being  of  other  persons 
or  yourself — e.g.,  malicious  actions  or  remarks  of  any  kind;  willful  inflic- 
tion of  personal  injury;  actions  or  derogatory  remarks  constituting 
harassment  based  on  race,  ethnicity,  religion,  gender  or  sexual  orienta- 
tion; hazing;  willful  violation  of  fire  regulations;  destruction  of  property; 
possession  or  use  of  weapons,  weapon  facsimiles,  ammunition,  fireworks 
or  other  hazardous  materials. 

■ The  use,  possession,  being  under  the  influence  or  in  the  presence  of 
alcoholic  beverages  or  illegal  drugs,  as  well  as  the  abuse  of  other  sub- 
stances (inhalants,  prescriptions,  over-the-counter  medicine,  etc.). 

■ Purchasing,  selling  or  distributing  illegal  or  prescription  drugs  or 
alcohol  (may  lead  to  dismissal  on  the  first  offense). 

■ Possession  of  paraphernalia  associated  with  drug  use. 

■ Smoking  in  any  academy  building  or  repeated  use  of  tobacco  products. 

■ Absence  from  school  bounds  without  permission. 

■ Serious  absenteeism  in  a single  term  from  required  school  appoint- 
ments or  repeated  terms  of  poor  attendance.  Required  school  appoint- 
ments include  classes,  sports,  all-school  meetings,  work  duty  and  special 
required  life  issues  seminars. 

■ Serious  or  repeated  violation  of  rules  regarding  sign-ins  and  absence 
from  one’s  dormitory  after  sign-in  deadlines. 

■ Unauthorized  room  visiting  between  students  of  different  genders 
outside  of  posted  hours. 
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■ Serious  or  repeated  violation  of  regulations  controlling  registration, 
operation,  providing  rides  to  others,  parking  or  riding  in  a motor  vehicle 
on  campus. 

■ Violation  of  the  academy’s  Acceptable  Use  Policy.  Inappropriate  use 
of  computers,  technology  or  telecommunications. 

■ An  accumulation  of  lesser  offenses  that  have  resulted  in  numerous 
appearances  before  a discipline  committee  or  that  otherwise  clearly  indicate 
an  unwillingness  or  inability  to  live  within  school  behavioral  guidelines. 

■ Failure  to  live  up  to  expectations  or  to  the  terms  of  probation. 
Repeated  probations  are  unacceptable,  as  is  an  accumulation  of  persis- 
tent irresponsible  actions. 

■ Hosting  rule-breaking  activity  in  a student’s  home,  room  or  car  even 
though  the  student  is  not  participating  in  the  actual  rule-breaking. 

■ Organizing  or  hosting  parties  where  drugs  and  alcohol  are  used, 
whether  on  or  off  campus  (major  disciplinary  consequences,  including 
possible  dismissal). 

■ Providing  transportation  to  obtain  drugs  or  alcohol  (major  discipli- 
nary consequences,  including  possible  dismissal). 

■ Remaining  in  the  presence  of  rule-breaking. 

Behavorial  Expectations  While  Away  from  Campus 

The  school  expects  students  to  conduct  themselves  responsibly  on  day  or 
weekend  excuses.  As  a minimum  this  expectation  encompasses  observance 
of  state  and  federal  laws,  but  it  also  includes  respect  for  the  rights  of 
others.  Renting  hotel  rooms  for  parties  on  weekends  or  day  excuses  is  not 
permitted;  students  who  appear  at  such  parties  can  expect  a disciplinary 
response.  Students  are  expected  to  return  to  the  campus  free  from  the 
influence  of  alcohol  or  illegal  drugs.  In  general,  the  school’s  jurisdiction 
extends  to  day  and  boarding  students  off  campus  under  any  of  following 
circumstances: 

(1)  school  is  in  session  or  the  student  is  departing  from  or  returning 
to  campus  in  conjunction  with  a vacation; 

(2)  the  school  is  asked  to  intercede  in  response  to  off-campus 
behavior  of  particular  students  which,  had  it  occurred  on  campus,  would 
have  been  a violation  of  school  rules; 

(3)  the  school’s  attention  is  directed  to  off-campus  behavior  of  par- 
ticular students  which,  had  it  occurred  on  campus,  would  have  been  a 
violation  of  school  rules. 

Whenever  problems  arise,  the  school  may  respond  with  counseling, 
discipline  or  both. 

Offenses  that  May  Lead  to  Dismissal 

Offenses  for  which  a student  should  expect  to  be  dismissed  regardless  of 
previous  record  include  any  egregious  rule  violation;  failure  to  meet  the 
terms  of  Probation;  a second  probationary  offense;  selling  or  providing 
illegal  drugs  or  alcohol;  lying  to  a discipline  committee  (even  if  this 
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should  be  discovered  long  after  the  fact);  and  any  offense  deemed  excep- 
tionally misguided,  such  as  harassment,  major  theft,  repeated  and  calcu- 
lated cheating,  or  consumption  of  alcohol  or  drugs  in  quantities  deemed 
medically  dangerous,  or  being  responsible  for  abusive  or  dangerous 
behavior. 


Failure  to  Live  Up  to  Rules  and  Expectations 

The  academy  expects  all  members  of  the  community  to  take  seriously 
and  positively  their  responsibility  for  cooperating  with  and  upholding 
the  ideals  of  the  school.  When  an  individual  acts  irresponsibly,  the  com- 
munity attempts  to  respond  to  the  student  as  a whole  and,  to  the  extent 
possible  and  consistent  with  the  needs  of  the  community,  encourage  per- 
sonal growth  and  the  acceptance  of  individual  responsibility. 

Such  responses  may  be  initiated  by  peers,  by  a house  counselor,  by 
a cluster  dean  or  by  a cluster  discipline  committee.  Each  cluster’s  disci- 
pline procedure  is  posted  around  the  cluster. 

The  initial  response  to  a rule  violation  is  normally  exercised  by  a 
faculty  member  who  confronts  the  suspected  violator  with  evidence  of 
the  violation  and  asks  for  a response.  As  necessary,  members  of  the  fac- 
ulty investigate  the  event  and  make  a determination  as  to  the  facts.  The 
investigating  faculty  member  will  inform  the  student’s  house  counselor, 
day  student  adviser  or  cluster  dean  about  the  facts  of  the  infraction.  The 
house  c(  unselor  or  day  student  adviser  and  cluster  dean  will  then  talk 
further  vith  the  student  and,  when  appropriate,  will  see  that  parents  are 
notified. 

Once  it  is  determined  that  a major  rule  violation  has  occurred,  a 
cluster  discipline  committee  is  convened  to  recommend  an  appropriate 
response  to  the  cluster  dean,  who  serves  as  chair  of  the  committee  and 
makes  the  final  decision  except  when  suspension  or  dismissal  is  recom- 
mended. In  cases  of  suspension  or  dismissal,  the  committee’s 
recommended  action  is  passed  on  to  the  dean  of  students,  who  reviews 
and  finalizes  the  decision.  Other  members  of  the  cluster  discipline  com- 
mittee normally  include  the  cluster  president,  a student  disciplinary  rep- 
resentative, the  house  counselor  or  day  student  adviser,  and  a faculty  dis- 
ciplinary representative. 

Occasionally,  in  exceptional  circumstances,  the  committee  may  be 
configured  somewhat  differently.  For  example,  if  the  cluster  dean  is  also 
the  offender’s  house  counselor  (or  day  student  adviser),  another  dean 
may  chair  the  meeting,  or,  if  issues  of  student  privacy  are  involved,  adults 
only  may  comprise  the  committee.  The  cluster  dean  or  house  counselor 
(or  day  student  adviser)  may  also  recommend  a small  discipline  com- 
mittee comprised  of  the  house  counselor  (or  day  student  adviser),  the 
cluster  dean,  and  the  cluster  president.  A small  discipline  committee  can 
be  relatively  routine  for  offenses  during  the  last  two  weeks  of  a term  if 
suspension  or  dismissal  is  not  a potential  outcome.  A student  may  always 
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opt  for  a full  hearing  instead  of  a small  discipline  committee. 

The  student  being  disciplined  may  have  a student  or  faculty 
member  make  a presentation  on  his  or  her  behalf  to  members  of  the  dis- 
cipline committee.  Clusters  may  determine  whether  such  a presentation 
will  be  in  writing  or  in  person. 

Prior  to  the  discipline  committee  meeting,  the  student  will  be 
informed  of  the  charges  and  urged  to  give  a full  account  of  the  incident 
to  the  discipline  committee.  Dishonesty  by  a student  during  a disci- 
pline meeting  will  lead  to  a recommendation  for  an  immediate  dis- 
missal. In  rare  cases  where  the  details  of  the  offense  are  not  clear,  the 
cluster  dean  and  the  student  may  ask  the  investigating  faculty  members 
to  be  present. 

In  considering  the  appropriate  response  to  a case  of  irresponsibility, 
the  determining  person  or  group  will  take  into  account  the  students  age 
and  experience,  special  circumstances,  the  welfare  of  the  individual,  and 
above  all,  the  welfare  of  the  community  as  a whole. 

In  some  cases  counseling  may  be  the  most  appropriate  response. 
Such  counseling  may  be  carried  out  informally  by  peers  or  proctors,  or 
by  a house  counselor,  day  student  adviser  or  cluster  dean.  In  addition, 
the  professional  counseling  services  at  Graham  House  may  be  used. 

In  situations  in  which  students  from  more  than  one  cluster  are 
involved  in  some  disciplinary  incident  and  the  dean  of  students  believes 
that  the  proposed  sanctions  are  inconsistent,  the  dean  of  students  will 
convene  the  deans  of  the  respective  clusters  in  order  to  review  consis- 
tency of  the  sanctions  before  a final  decision  is  made. 

In  extraordinary  circumstances,  as  in  a situation  in  which  the  wel- 
fare or  safety  of  the  student  or  others  appears  to  be  jeopardized,  a student 
may  be  required  to  leave  campus  immediately,  with  the  discipline  com- 
mittee hearing  to  follow. 

Disciplinary  Responses 

The  cluster  will  try  to  find  responses  that  relate  ditectly  to  the  kind  of 
irresponsibility  brought  to  their  attention,  and  in  all  instances  of  major 
offenses,  parents  will  be  notified  before  and  after  disciplinary  action. 

Restriction 

When  deemed  appropriate,  a house  counselor,  day  student  adviser, 
cluster  dean,  or  cluster  faculty  may  place  a student  on  Restriction  for  a 
specific  period  during  the  week.  During  the  term  of  Restriction,  students 
must  remain  on  campus  grounds  (see  map  on  the  final  page  of  book)  and 
must  be  in  their  own  rooms  without  visitors  after  8 p.m.  on  weeknights 
and  in  their  own  dormitories  on  Friday  nights  of  five-day  weeks  and  on 
Saturday  nights.  Students  on  Restriction  may  not  request  room  visiting 
permission  (“parietals”)  on  Friday  nights  of  five-day  weeks  or  on  Sat- 
urday nights. 

For  day  students,  the  terms  of  Restriction  are  usually  spelled  out  by 
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the  cluster  dean  in  each  instance.  Usually  parents  are  asked  to  help  by 
applying,  wherever  possible,  the  same  limitations  that  the  school  applies 
to  boarders.  Normally,  the  school  also  requires  that  day  students  on 
Restriction  leave  campus  by  8 p.m.  each  evening,  including  weekends. 

Bounding 

For  certain  kinds  of  offenses,  a cluster  dean  may  prohibit  a student  from 
taking  an  overnight  excuse  or  leaving  town  bounds  (see  map  on  the  final 
page  of  book). 

Work  Periods 

In  some  cases,  a student  who  demonstrates  unwillingness  to  cooperate 
with  community  rules  or  expectations  may  be  assigned  a project  of  work 
as  restitution. 

Reprimand 

In  cases  of  student  irresponsibility  when  the  incident  is  minor  in  nature, 
a dean  may  invoke  a reprimand  to  indicate  the  schools  dissatisfaction 
with  a student’s  behavior. 

Censure 

A cluster  dean  may  invoke  formal  censure  to  indicate  the  gravity  of  a stu- 
dent’s misbehavior  or  error  of  judgment. 

Warning 

For  some  serious  misbehavior  a cluster  dean  on  behalf  of  a discipline 
committee  may  censure  the  student  and  warn  that  a repeat  of  this 
behavior  or  one  similar  may  result  in  dismissal. 

When  a student  is  placed  on  Warning,  a Warning  counselor  will  be 
selected  to  meet  weekly  with  and  monitor  the  student  for  the  remainder 
of  the  term  (or  through  the  end  of  the  next  term  if  less  than  seven  weeks 
remain  in  the  term). 

Beginning  May  1,  seniors  who  commit  a major  offense  and  who 
consequently  are  placed  on  Warning  will  have  their  diplomas  mailed  to 
them  during  the  summer  (the  exact  date  to  be  determined  by  the  head 
of  school)  and  may  also  be  required  to  leave  campus  after  their  last  aca- 
demic commitment  and  to  forgo  commencement  exercises. 

Probation 

A cluster  dean,  on  the  advice  of  the  cluster  discipline  committee,  may  place 
on  Probation  a student  who  demonstrates  serious  irresponsibility.  The 
cluster  faculty  may  place  a student  on  Probation  for  excessive  unexcused 
absences  according  to  guidelines  set  out  in  advance  by  the  cluster.  The  term 
of  Probation  runs  until  the  end  of  the  current  term,  or,  if  there  are  fewer 
than  seven  weeks  remaining,  until  the  end  of  the  following  term.  During 
this  time,  a student  is  expected  to  obey  all  school  rules  and  to  justify  his  or 
her  place  in  the  community  by  attitude  and  cooperation  in  all  areas. 

Probation  may  be  accompanied  by  an  initial  period  of  Restriction  or 
by  a work  project.  In  particularly  serious  cases,  a student  may  be  sent  home 
(or  to  an  authorized  agent)  for  a period  of  three  to  five  days,  to  be  returned 
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to  school  by  parents,  if  possible.  The  intent  is  to  encourage  communication 
among  the  student,  parents  and  school. 

For  every  student  on  Probation,  a special  Probation  counselor  will  be 
selected  who  will  monitor  the  students  progress  and  with  whom  the  stu- 
dent will  be  expected  to  discuss  his  or  her  progress  regularly.  At  the  end  of 
Probation,  the  student  s record  will  be  expected  to  provide  specific  evidence 
of  general  improvement:  satisfactory  grades,  few  missed  appointments  and 
satisfactory  reports  from  teachers,  coaches,  work  duty  supervisors  and  the 
house  counselor  or  day  student  adviser.  Once  the  evidence  is  collected,  the 
cluster  discipline  committee  will  consider  the  students  record,  and  will 
make  a recommendation  to  the  cluster  faculty.  At  their  regular  term-end 
meeting,  when  all  records  are  complete,  the  cluster  faculty  will  review  the 
students  performance  while  on  Probation  and  will  recommend  to  the 
cluster  dean  either  that  the  student  be  removed  from  Probation  or  that  the 
case  be  passed  to  the  dean  of  students  for  suspension  or  dismissal.  In  the 
spring  term,  when  graduation  occurs  before  the  regular  term-end  meeting, 
the  cluster  dean  may  assemble  the  cluster  faculty  to  consider  the  cases  of 
seniors  who  may  not  have  met  the  terms  of  Probation. 

Beginning  May  1 , seniors  who  commit  a major  offense  and  who  con- 
sequently are  placed  on  Probation  will  also  be  required  to  leave  campus  after 
their  last  academic  commitment  and  to  forgo  commencement  exercises. 
Diplomas  will  be  mailed  during  the  summer,  the  exact  date  to  be  deter- 
mined by  the  head  of  school. 

The  school  does  not  permit  multiple  Probations.  A student  who  com- 
mits a second  probationary  level  infraction  is  usually  dismissed. 

Suspension 

In  rare  instances,  usually  upon  recommendation  of  the  cluster  discipline 
committee,  the  dean  of  students  may  suspend  a student  when  it  is  judged 
that  the  causes  of  difficulty  can  best  be  remedied  during  a limited 
absence  from  school,  i.e.,  the  remainder  of  the  term  or  more.  During 
that  time,  the  student  may  be  asked  to  complete  a project  or  to  meet  cer- 
tain stipulations.  Academic  credit  at  Phillips  Academy  does  not  auto- 
matically accrue  for  terms  thus  interrupted.  A senior  who  has  been  sus- 
pended may  not  receive  the  diploma  until  he  or  she  has  been  reinstated 
and  completed  the  diploma  requirements. 

Upon  return  from  suspension,  the  student  is  expected  to  be  a model 
citizen.  Whether  returning  on  Probation  or  having  been  previously  on 
Probation,  each  student  returning  from  a suspension  chooses  a coun- 
selor, as  described  under  Probation  above,  with  whom  to  meet  from  the 
time  of  his  or  her  return  through  the  first  full  term  of  his  or  her  return 
to  school.  Any  additional  violation  of  a major  school  rule  will  likely  lead 
to  the  student’s  dismissal. 

Year-End  Review 

The  community  expects  students  to  develop  in  integrity,  unselfishness 
and  concern  for  the  welfare  of  the  community,  as  well  as  in  commitment 
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to  the  academic  program.  If  at  the  end  of  two  terms  the  faculty  is  seri- 
ously dissatisfied  with  a student’s  progress  with  respect  to  personal 
development,  contributions  to  the  community  or  influence  on  the  com- 
munity, the  student  may  be  placed  on  Year-End  Review, 

This  action  may  be  taken  at  the  end  of  the  winter  term  by  vote  of 
the  cluster  faculty  after  a careful  examination  of  the  student’s  overall 
record.  At  the  time,  the  student  and  parents  are  notified  of  the  reasons 
for  dissatisfaction  and  the  specific  expectations  that  the  faculty  hold  for 
the  student’s  improvement.  In  June,  the  cluster  faculty  will  review  the 
student’s  progress  during  the  spring  term  to  determine  whether  the  stu- 
dent by  his  or  her  effort,  attitude,  conduct  and  academic  performance 
has  justified  his  or  her  place  in  the  school  community.  If  the  cluster  fac- 
ulty determines  that  the  student  has  met  the  terms  of  Year-End  Review, 
the  student  will  be  allowed  to  return  in  September.  If  the  cluster  faculty 
is  not  satisfied  with  evidence  of  the  expected  improvement,  they  will  rec- 
ommend to  the  full  faculty  that  the  student  be  required  to  withdraw.  The 
full  faculty  will  then  determine  whether  the  student  will  be  required  to 
withdraw.  If  the  student  on  Year-End  Review  also  happens  to  be  on  Pro- 
bation, the  faculty  will  act  on  the  former  before  the  dean  of  students  con- 
siders any  cluster  recommendations  on  the  latter. 

During  the  term  of  Year-End  Review,  a student  will  choose  a special 
counselor  who  will  meet  with  the  student  and  monitor  his  or  her  progress. 

Dismissal 

A cluster  discipline  committee  may  recommend  to  the  dean  of  students, 
who  will  review  and  finalize  the  decision,  the  dismissal  from  the  com- 
munity of  a student  who  demonstrates  major  failure  to  live  up  to  the 
expectations  and  rules  of  the  school.  Offenses  for  which  a student  should 
expect  to  be  dismissed  regardless  of  previous  record  include  any  egre- 
gious rule  violation;  failure  to  meet  the  terms  of  Probation;  a second  pro- 
bationary offense;  selling  or  providing  illegal  drugs  or  alcohol;  lying  to  a 
discipline  committee  (even  if  this  should  be  discovered  long  after  the 
fact);  and  any  offense  deemed  exceptionally  misguided,  such  as  harass- 
ment, major  theft,  repeated  and  calculated  cheating,  or  consumption  of 
alcohol  or  drugs  in  quantities  deemed  medically  dangerous  or  respon- 
sible for  abusive  or  dangerous  behavior. 

Colleges  and  Discipline 

Although  we  view  discipline  as  part  of  the  educational  process  and  nor- 
mally an  internal  matter,  rule  violations  by  students  at  Andover  may  have 
consequences  beyond  the  confines  of  the  academy.  Colleges,  too,  have 
become  increasingly  concerned  about  student  behavior  on  their  campuses. 
When  asked,  students  and  college  counselors  are  expected  to  respond 
honestly  regarding  “serious  disciplinary  infractions,”  which  we  define  as 
Probation  and  Suspension.  Such  reporting  occurs  at  the  time  the  appli- 
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cation  is  submitted,  while  the  application  is  being  reviewed,  or  after  the 
admission  decision  has  been  made,  depending  upon  when  the  major  rule 
violation  takes  place.  When  a student  is  separated  from  the  academy  for 
any  reason,  colleges  at  which  the  student  has  active  applications  for 
admission  or  at  which  the  student  is  holding  an  offer  of  admission  will 
be  so  notified.  As  advocates  for  our  students,  the  college  counselors  will 
work  closely  with  students  in  reporting  these  matters  to  colleges. 


Academic  Information 

Academic  Procedures 

Honesty  is  the  basic  value  on  which  this  community  rests.  Academic 
honesty  is  demanded  by  the  very  nature  of  a school  community. 

The  academy  communicates  its  academic  standards  to  students 
through  regular  evaluation  of  their  work,  encouraging  their  best  efforts 
in  all  fields. 

Classification 

Upon  entry,  students  are  typically  classified  by  the  admission  office  as 
juniors,  lower  middlers,  upper  middlers  or  seniors.  After  matriculation 
students  may  reclassify  only  with  the  permission  of  the  Advising 
Council. 

Transfer  of  Courses 

The  request  to  transfer  must  be  made  before  the  fifth  calendar  class  day 
of  the  term  or  as  announced  in  the  Daily  Bulletin.  The  student  must 
obtain  written  permission  from  his  or  her  adviser  (a  faculty  member 
assigned  to  each  student  to  assist  in  course  selection  and  program  design) 
and  present  that  written  permission  to  the  scheduling  officer  in  the  dean 
of  studies’  office.  For  changes  of  section  within  a given  course,  a student 
must  obtain  written  permission  from  the  chair  of  the  department  and 
present  that  slip  to  the  scheduling  officer.  No  transfer  is  official  until  this 
slip  is  approved  by  the  scheduling  officer. 

Dropping  a Course 

A student  may  not  take  less  than  the  normal  load  without  the  permis- 
sion of  the  adviser  and/or  the  dean  of  studies. 

Term-Contained  Courses 

These  may  be  dropped  in  any  term  during  the  first  two  calendar  weeks 
of  the  term,  but  not  after  this  period  of  time.  A student  must  get  a drop 
slip  from  the  adviser  and  file  it  with  the  scheduling  officer. 

T2  and  Yearlong  Courses 

Students  wishing  to  drop  yearlong  or  two-term  (T2)  courses  prior  to  the 
normal  end  of  the  course,  and  after  the  first  five  calendar  class  days  of  the 
course,  must  first  speak  with  the  dean  of  studies  and  then  submit  the 
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request  in  writing.  The  dean  will  then  seek  the  written  opinion  of  the 
instructor,  chair  of  the  department,  and  house  counselor  or  adviser.  Per- 
mission is  granted  only  when  all  concerned  feel  the  student  s best  inter- 
ests will  be  served  by  dropping  the  course.  T2  and  yearlong  courses  are 
meant  to  be  firm  commitments  and  should  not  be  taken  lightly.  This 
policy  applies  especially  to  the  spring  term  of  the  year.  When  a yearlong 
course  is  dropped  in  the  second  or  third  term,  credit  for  the  previous 
terms  is  awarded  only  at  the  discretion  of  the  department  and  may  be 
withheld  entirely. 

Academic  Workload 

Class  time  and  homework  together  should  total  about  9 hours  per  week 
in  required  and  lower-level  courses.  By  “required”  is  meant  courses  taken 
by  a substantial  number  of  three-  and  four-year  students  to  fulfill  the  dis- 
tribution requirements  for  the  diploma.  Departments  offer  some  upper- 
level  electives  on  the  nine-hour  model.  Upper-level  electives  that  require 
more  than  the  usual  amount  of  class  and  homework  time  are  so  noted  in 
the  Course  of  Study  book. 

Students  should  be  given  at  least  one  week’s  advance  warning  before 
a major  assignment  is  due.  By  “major”  is  meant  full-period  tests  and 
papers  or  projects  assigned  as  more  than  a single  night’s  homework.  Stu- 
dents may  have  a major  assignment  due  in  each  of  two  courses  on  a given 
day,  in  addition  to  the  daily  assignments  for  their  other  courses.  If  a 
student  has  three  or  more  major  assignments  due  on  a given  day,  he  or 
she  may  request  to  be  relieved  of  all  but  two  of  those  assignments.  Ordi- 
narily the  most  recently  assigned  work  should  be  rescheduled. 

Department  chairs  monitor  the  workload  associated  with  their 
departments’  courses  principally  through  course  syllabi  and  course 
evaluations. 

Academic  Review 

At  the  middle  and  at  the  end  of  each  trimester,  the  faculty  of  each  cluster 
reviews  the  records  of  students  who  are  in  academic  difficulty  (including 
absences  from  class).  Through  consultation  with  the  student,  the  house 
counselor  or  day  student  adviser,  and  instructors,  the  cluster  faculty  tries 
to  identify  the  sources  of  any  problems  a student  may  appear  to  have  and 
initiates  action  for  improvement.  Such  action  may  include  tutoring,  spe- 
cial counseling,  and  limiting  the  student’s  activities  both  on  and  off 
campus  in  order  to  protect  study  time. 

In  serious  cases  the  faculty  or  cluster  faculty  takes  formal  action. 
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Academic  Restrictions 

Academic  Restriction 

When  a student’s  work  might  be  improved  by  less  distraction,  he  or  she 
may  be  placed  on  Academic  Restriction,  during  which  time  the  student 
must  be  in  his  or  her  own  room  by  8 p.m.  on  each  evening  preceding  a 
class  day. 

No  Excuse 

In  more  serious  cases,  the  faculty  or  cluster  faculty  may  impose  No 
Excuse  for  a period  of  at  least  five  weeks.  This  means  a student  may 
not  be  given  either  a day  or  an  overnight  excuse  and  is  thus  restricted  to 
town  bounds. 

General  Warning 

At  the  end  of  a trimester,  if  a student’s  work  is  precarious,  the  faculty 
may  place  the  student  on  General  Warning,  ordinarily  with  No  Excuse 
and  often  with  Restriction.  This  signifies  that  unless  there  is  significant 
improvement,  the  student  may  be  advised  or  required  to  withdraw  at  the 
end  of  the  next  trimester. 

Advise  to  Withdraw 

When  the  faculty  believes  that  a student  is  unable  to  meet  the  acadernic 
demands  of  the  academy,  it  may  advise  the  student  to  withdraw. 
Although  such  advice  is  non-binding,  the  faculty  will  almost  certainly 
require  withdrawal  unless  substantial  improvement  is  made  in  the  sub- 
sequent trimester. 

Require  to  Withdraw 

The  faculty  may  require  the  student  to  withdraw  if  it  is  convinced  he  or 
she  is  unable  to  meet  the  academy’s  academic  standards. 

NOTE:  When  the  faculty  at  its  June  meeting  sees  an  unsatisfactory 
record  by  a student  on  No  Excuse,  the  faculty  may  require  the  student 
to  withdraw. 

Unsatisfactory  Effort 

Unsatisfactory  Effort  (“U”  after  a grade) 

The  "U"  designation  usually  results  in  the  student  being  placed  on 
Disciplinary  Restriction  (see  p.  27).  In  addition,  the  faculty  or  cluster 
faculty  may  place  the  student  on  No  Excuse,  ordinarily  with  Discipli- 
nary Restriction  during  the  first  two  weeks,  as  an  indication  that  effort 
should  be  increased. 

If  the  faculty  is  seriously  dissatisfied  with  a student’s  effort  at  the 
end  of  a trimester,  the  student  may  be  placed  on  General  Warning,  ordi- 
narily with  No  Excuse  and  usually  with  Restriction,  as  an  indication  that 
the  student  may  be  required  to  withdraw  at  the  end  of  the  next  trimester 
unless  there  is  marked  improvement  in  his  or  her  effort. 
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Red  Flags  and  "On  Report” 

This  informal  reporting  system  assists  house  counselors  and  day  student 
advisers  in  keeping  track  of  the  attendance  and  academic  performance  of 
each  of  their  students  and  makes  it  easier  for  the  classroom  teachers  to 
communicate  with  their  students’  counselors  and  advisers. 

When  an  instructor  or  coach  is  worried  about  any  aspect  of  a stu- 
dent’s performance,  or  when  a student  has  two  or  more  unexcused 
absences,  the  instructor  should  report  this  to  the  student’s  house  coun- 
selor or  day  student  adviser  on  a Red  Flag  form,  constituting  a request 
that  the  student  be  put  On  Report.  The  counselor  or  adviser  then  sends 
to  each  of  the  student’s  instructors  an  On  Report  form  that  requests  a 
periodic  statement  about  the  student’s  progress.  On  Report  may  also  be 
initiated  by  the  house  counselor  or  day  student  adviser. 

On  Report  itself  has  no  disciplinary  connotations  unless  poor  atten- 
dance or  effort  is  involved;  it  is  a device  to  allow  those  faculty  members 
closely  involved  with  a student  to  pool  their  information,  concerns  and 
views  about  the  student  for  his  or  her  benefit.  After  reviewing  the  assem- 
bled reports,  a counselor  or  adviser  may  recommend  to  the  cluster  dean 
that  appropriate  counseling,  disciplinary  action  or  other  steps  be  taken. 

Reports  and  Grades 

Reports  of  grades,  attendance  and  faculty  action  affecting  a student  are 
mailed  to  the  parents  or  guardians  at  the  end  of  each  trimester,  at  the  fall 
mid-term  and  in  some  cases  at  the  winter  and  spring  mid-terms.  At  the 
end  of  each  grading  period  the  counselor  or  adviser  and  student  discuss 
the  student’s  progress  and  review  the  instructors’  reports.  Parents  of 
underclass  students  may  expect  to  receive  a comprehensive  report  from 
the  house  counselor  or  day  student  adviser  and  copies  of  the  instructors’ 
reports  in  December  and  June.  Parents  of  seniors  will  receive  December 
reports. 

At  the  end  of  a trimester  or  course,  a grade  of  Incomplete  normally 
may  be  given  in  response  to  unsubmitted  course  work  only  for  medical 
reasons. 

Permission  for  any  non-medical  Incompletes  will  be  granted  rarely, 
only  when  requested  in  advance  and  only  with  the  approval  of  the  dean 
of  studies’  office.  A mark  for  incomplete  work  (whether  passing  or  not) 
is  bracketed.  An  asterisk  with  the  brackets  indicates  that  the  work  is 
incomplete  because  of  illness. 

6 Outstanding 

5 Superior 

4 Good 

3 Satisfactory 

2 Minimum  pass  (and  minimum  college 

certifying  grade) 

1 Failure 

0 Low  Failure 
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Effort  and  Attendance 

The  letter  U (Unsatisfactory)  may  be  used  with  any  grade  to  indicate  a 
persistent  pattern  of  behavior  in  which  a student  is  frequently  unpre- 
pared for  class,  disruptive  or  inattentive,  late,  absent,  or  late  in  handing 
in  assignments.  The  letter  S (Satisfactory)  is  used  only  to  indicate  a 
change  within  a term  from  Satisfactory  to  Unsatisfactory,  or  the  oppo- 
site: S-U,  or  U-S. 

Students  are  expected  to  meet,  and  be  on  time  for,  all  academic 
obligations,  athletic  and  activity  commitments,  all  work  program  assign- 
ments and  all  medical  appointments,  and  to  attend  all  school  and  cluster 
meetings,  unless  excused  in  advance  by  teachers,  supervisors  or  coaches. 
A student  may  be  excused  from  a class  in  order  to  lengthen  a 
weekend  or  vacation  only  with  permission  of  his  or  her  cluster  dean. 

Faculty  members  take  attendance  at  each  class  meeting,  required 
athletic  session,  work  duty,  and  required  school  meeting.  Weekly,  the 
number  of  unexcused  absences  is  reported  to  the  registrar,  with  the 
teacher,  coach  or  dean  making  the  judgment  as  to  whether  an  absence  is 
excused  or  unexcused.  The  total  number  of  unexcused  absences  is 
reported  to  parents  on  the  report  card;  a record  of  both  excused  and 
unexcused  absences  also  appears  on  each  instructor’s  report. 

Students  who  accumulate  unexcused  absences  may  expect  discipli- 
nary action. 

Class  Absences 

Whenever  a student  is  absent  from  class  for  ANY  reason  (including 
being  excused  by  Isham  Health  Center),  she  or  he  MUST,  upon 
returning  to  the  class,  give  the  teacher  a brief  note  stating  the  reason  for 
the  absence.  On  the  basis  of  these  explanations  the  teacher  determines 
whether  the  absence  was  excused  or  unexcused.  There  is  a “grace  period” 
of  one  week  following  the  end  of  the  week  in  which  an  absence  occurs 
during  which  a teacher  may  correct  any  errors  in  absences  reported  to  the 
registrar’s  office. 

If  a student  does  not  write  a note,  there  are  two  consequences: 

1)  the  teacher  will  probably  conclude  that  the  absence  was  unexcused; 

2)  there  will  be  no  possibility  of  making  any  correction  to  the  record 
after  the  grace  period,  even  if  an  absence  was  clearly  excused. 

Absence  for  Medical  Reasons 

If,  for  medical  reasons,  a student  is  required  to  be  absent  from  campus 
or  classes  or  is  limited  in  participation  in  the  athletic  programs,  he  or  she 
must  arrange  personally  to  be  excused  through  Isham  Health  Center. 
This  procedure  allows  proper  recording  of  necessary  absences  and 
excuses,  and  it  permits  the  medical  director  to  be  aware  of  health  prob- 
lems, to  cooperate  with  families  and  other  physicians,  and  to  make 
appropriate  arrangements  on  campus. 
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Day  students  who  stay  home  because  of  illness  must  have  their  par- 
ents call  Isham  Health  Center  by  8:30  a.m.  each  morning;  names  of  such 
students  will  then  be  reported  to  all  school  departments.  Students  calling 
in  themselves  cannot  be  excused. 

Day  students  who  miss  a school  commitment  because  of  an  off- 
campus  medical  or  dental  appointment  must  show  to  each  teacher  or 
coach  of  any  missed  commitment(s)  an  appointment  card,  receipt  or 
note  from  the  doctor  or  dentist. 

Personal  Time 

Each  term,  students  may  take  one  period  of  personal  time  in  each  of 
their  classes  and  their  sports.  If  personal  time  is  taken  in  all  of  one’s 
classes  and  one’s  sport  on  a single  day,  the  student  will  have  the  entire  day 
free.  Students  may,  however,  choose  to  spread  their  personal  time  out 
over  the  term,  giving  them  two  half-days  or  a number  of  free  periods 
scattered  throughout  the  term  when  needed.  Juniors  and  lowers  may 
take  personal  time  only  in  the  winter  and  spring  terms. 

Personal  time  must  be  scheduled  at  least  one  day  in  advance  of  the 
missed  class  or  practice.  After  missing  a class  or  practice,  a student  may 
not  ask  that  this  unexcused  absence  count  as  personal  time.  Personal 
time  may  be  requested  during  the  Dean’s  Schedule  (the  last  two  weeks  of 
each  term).  No  personal  time  may  ever  be  taken  in  a class  if  there  is  a 
scheduled  test,  quiz  or  laboratory.  Personal  time  may  be  taken  to  extend 
a long  weekend  or  a vacation  only  with  cluster  dean  approval. 

A student  may  take  personal  time  in  a class  only  if  she  or  he  has 
ZERO  unexcused  absences  and  no  more  than  one  absence  excused  by 
being  in  the  Isham  sleeping  room  during  that  class,  during  the  current 
term  and  prior  to  the  day  of  the  scheduled  personal  time.  Every  student 
gets  a clean  slate  on  personal  time  each  term.  The  previous  term’s  cut-his- 
tory will  not  affect  the  new  term’s  personal  time.  Students  with  an  esti- 
mated grade  of  2 or  below  are  granted  personal  time  only  at  the  teacher’s 
discretion. 

Academic  Assistance 

Campus  Tutoring 

Students  experiencing  academic  difficulties  should  first  seek  help  from 
their  teachers.  Additional  services  are  available  through  the  Academic 
Support  Center  at  Graham  House.  Students  may  also  be  referred  for  aca- 
demic counseling  by  individual  teachers  for  short-term  help  in  specific 
courses  or  may  seek  help  on  their  own. 

Outside  Tutoring 

The  academy  does  not  endorse,  nor  will  it  make  accommodations  to 
support  the  use  of,  outside  tutors.  Because  Phillips  Academy  is  a resi- 
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dential  school,  academy  teachers  are  widely  available  to  students  outside 
of  class.  Students  and/or  families  who  nevertheless  wish  to  engage  out- 
side tutors  may  do  so,  but  the  responsibility  for  the  tutoring  situation  is 
entirely  their  own.  Outside  tutors  may  not  meet  students  on  campus 
except  in  the  Academic  Support  Center  in  Graham  House  and  by  prior 
arrangement  with  the  school  s academic  counselors. 

Help  for  Learning-Disabled  Students 

Applicants  with  learning  disabilities  are  evaluated  under  the  same  criteria 
as  other  students.  Like  all  of  PA’s  students,  those  with  learning  disabili- 
ties are  required  to  fulfill  all  of  the  core  requirements  of  the  academy’s 
academic  program.  Recognizing  that  accommodation  may  make  it  pos- 
sible for  a student  with  an  alternative  learning  style  to  succeed  in  its  chal- 
lenging program,  the  academy’s  academic  counselors  are  available  to 
work  out  individual  plans  for  students  whose  learning  disabilities  can  be 
accommodated  sufficiently  to  allow  them  to  meet  the  academy’s  core 
requirements. 

The  following  kinds  of  adjustments  are  possible  and  will,  of  course, 
be  dictated  by  individual  circumstance: 

■ Extended  time  on  tests  and  exams 

■ Permission  to  record  classes 

■ Provision  of  a separate  room  for  exams 

■ Use  of  a word  processor  to  write  exams 

A student  who  wishes  to  request  an  accommodation  will  need  to 
provide  a full  report  specifying  the  type  of  learning  disability  involved 
and  discussing  the  accommodations  recommended.  It  is  essential  that 
the  report  be  from  a qualified  person  who  specializes  in  testing  for 
learning  disabilities.  The  report  will  be  reviewed  by  one  of  the  academy’s 
academic  counselors  and  the  student  may  be  referred  to  a specialist  des- 
ignated by  the  school. 

Note:  The  Educational  Testing  Service  offers  nonstandard  adminis- 
tration of  SAT  I and  II  to  learning-disabled  students.  Phillips  Academy 
wishes  to  be  supportive  of  such  students  and  will  administer  untimed 
standardized  tests;  registration  is  required  six  weeks  in  advance  of  the 
administration  date.  All  non-standard  testing  will  be  administered  on  the 
national  test  dates  for  SAT  I and  II. 

Students  and  their  parents  should  be  aware  that  for  a student  to 
qualify  for  non-standard  testing  the  College  Board  now  requires  the 
school  to  certify  that  it  regularly  provides  the  student  with  special 
arrangements  for  instruction  and/or  assessment  that  are  the  same  as 
those  being  requested  for  SAT  I and  SAT  II.  Learning-disabled  students 
should  consult  with  their  college  counselors  or  academic  counselors 
about  these  tests. 
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The  Honor  Roll 

A student  is  placed  on  the  Honor  Roll  upon  receipt  of  the  minimum 
grade  totals  for  the  number  of  courses  indicated  by  the  following  table. 
(No  grade  may  be  below  3 or  Incomplete.) 

Number  of  courses: 


Prizes 


3 4 5 6 

Minimum  of  grade  totals: 

15  19  24  28 

Prizes  are  awarded  each  year,  mainly  during  and  at  the  end  of  the 
spring  term,  for  proficiency  in  individual  academic  subjects,  and  various 
awards  are  made  in  the  field  of  athletics.  In  addition,  there  are 
special  awards  accorded  for  character,  leadership  and  contribution  to  the 
school  community. 


The  Cum  Laude  Society 

Corresponding  to  the  Phi  Beta  Kappa  Society  in  colleges  is  the  prepara- 
tory school  organization  known  as  the  Cum  Laude  Society.  The  society 
aims  to  recognize  and  encourage  high  scholarship  throughout  the  sec- 
ondary schools  of  the  country.  The  society  was  founded  at  the  Tome 
School  in  1906  and  has  gradually  been  enlarged  until  now  there  are  153 
active  chapters,  including  Phillips  Academy’s,  which  was  founded  in 
1907.  By  ruling  of  the  national  society,  no  more  than  20  percent  of  any 
graduating  class  may  be  elected  to  the  Cum  Laude  Society.  Accordingly, 
the  Andover  chapter  elects  up  to  10  percent  in  February  and  10  percent 
at  commencement.  To  be  eligible,  a student  must  be  a diploma  candidate 
in  good  standing  (i.e.,  not  suspended  or  on  Probation)  and  have 
maintained  at  least  a 5.0  average  during  and  after  the  terms  under  con- 
sideration. Detailed  criteria  are  available  for  inspection  in  the  dean  of 
studies’  office. 


Life  Issues  Education 

Andover  believes  that  some  health  and  life  issues  need  highlighting  out- 
side the  classroom.  We  have  therefore  developed  programs  in  which  all 
students  must  participate  during  the  school  year.  These  include  Drug  and 
Alcohol  Awareness  Week  each  fall;  Martin  Luther  King  Jr.  Day  during  the 
winter;  and  AIDS  education  programs  each  spring.  All  uppers  attend  date 
rape  prevention  seminars.  All  lowers  will  be  released  from  work  duty  in 
order  to  participate  in  the  Life  Issues  Seminars  during  their  lOth-grade 
year.  This  is  a required  pass/fail  seminar  which  meets  for  a total  of  16  class 
periods.  Dormitories  also  may  sponsor  programs  on  eating  and  nutrition 
and  discussions  on  a wide  variety  of  current  and  enduring  interest  to  ado- 
lescents living  away  from  home. 
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Senior  Projects 

To  provide  opportunity  for  pursuing  intellectual  and  creative  interests 
beyond  the  scope  of  regular  courses,  the  individual  academic  depart- 
ments are  empowered  to  permit  seniors  to  substitute  independent  pro- 
jects for  regularly  scheduled  courses,  providing  that:  the  project  will 
replace  only  one  academic  unit  per  term  for  a maximum  of  three  terms; 
the  student  has  achieved  honor  grades  in  course  work  done  with  the 
department  approving  the  project;  and  the  student  has  no  grade  below  3 
in  the  term  preceding  and  has  no  need  to  make  up  extra  credit  for  the 
diploma.  A senior  may  not  substitute  a credit-bearing  academic  project 
for  his  activity  or  athletic  commitment.  Arrangements  may  be  made  for 
a student  to  pursue  a term-long  project  that  will  require  the  student  to 
be  off  campus.  A student  should  apply  for  either  on-campus  or  off- 
campus  projects  during  the  preceding  term  by  obtaining  a form  in  the 
Office  of  the  Dean  of  Studies.  This  form  must  be  filed  in  that  office  by 
the  deadline  published  in  the  Daily  Bulletin. 

Off-Campus  Programs 

Eligibility 

To  participate  in  the  off-campus  programs  that  follow,  students  are 
expected  to  have  at  least  a 3.5  average  with  no  failing  grades  in  the  two 
terms  preceding  participation  in  the  program  and  be  in  good  standing 
from  a disciplinary  perspective.  For  a foreign  language  program  a student 
is  generally  expected  to  have  at  least  a 4 average  in  the  program  language. 
Final  approval  for  participation  in  all  off-campus  programs  will  be  made 
by  the  dean  of  studies. 

School  Year  Abroad 

Since  1964,  more  than  3,800  students  from  PA  and  other  schools  have 
taken  advantage  of  this  unique  opportunity  to  “go  beyond  the  familiar,” 
mastering  a second  language  and  culture  while  pursuing  a demanding 
academic  program  in  Beijing,  China;  Rennes,  France;  or  Zaragoza, 
Spain,  during  the  academic  year.  A new  school  in  Italy  for  students  of 
Latin  will  open  its  doors  in  September  2001.  No  previous  study  of 
Italian  will  be  required  to  be  eligible. 

Through  SYA,  students  gain  not  only  international  awareness,  but 
also  increased  self-confidence,  maturity  and  a renewed  enthusiasm  for 
learning.  As  one  graduate  put  it,  “SYA  was  the  most  significant  and 
enriching  educational  experience  of  my  life.  Period.” 

Students  live  with  local  host  families  and  take  courses  from  carefully 
chosen  faculty  at  SYA’s  own  facilities  in  Europe  and  at  Middle  School  #2 
in  Beijing.  In  France  and  Spain,  language,  literature,  history,  art  history, 
environmental  science  (Spain  only)  and  civilization  courses  are  con- 
ducted in  French  or  Spanish.  In  China,  students  take  intensive  Mandarin 
language  12  hours  per  week  in  addition  to  calligraphy  and  martial  arts. 
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taught  in  Mandarin;  Chinese  history  and  Chinese  culture  are  taught  in 
English.  In  Italy,  courses  in  Latin,  Latin  literature  and  Greek  will  be 
taught  in  English.  A yearlong  course  in  intensive  Italian  language  will  be 
required.  Ancient  and  modern  history  and  art  history  will  begin 
in  English  but  may  move  to  Italian  in  the  second  semester,  when  stu- 
dents will  be  more  familiar  with  the  language.  In  all  four  programs, 
English  and  math  are  taught  in  English  by  American  teachers  on  one- 
year  appointments. 

SYAs  curriculum  provides  excellent  preparation  for  university 
study,  and  credits  count  toward  PA  diploma  requirements.  Students  par- 
ticipate in  sports  and  other  activities  with  their  Chinese,  French,  Italian 
and  Spanish  counterparts  and  may  travel  either  independently  or  on 
school-organized  trips  during  vacations. 

Students  take  all  appropriate  College  Board  exams  and  receive 
necessary  counseling.  In  the  past  10  years,  the  following  colleges  and 
universities  have  enrolled  15  or  more  SYA  graduates:  Georgetown  (94), 
Brown  (65),  Yale  (47),  Golumbia  (36),  Stanford  (36),  Harvard  (32), 
Boston  U.  (25),  New  York  U.  (25),  Princeton  (25),  U.  of  Penn  (24), 
Wesleyan  (24),  Middlebury  (21),  U.  of  Chicago  (20),  Cornell  (19), 
McGill  (19),  U.  ofVirginia  (19),  Vassar  (19),  Dartmouth  (17),  Oberlin 
(17),  UG-Berkeley  (17),  Wellesley  (17),  Tufts  (16),  Tulane  (16). 

Founded  by  Phillips  Academy,  SYA  now  includes  22  additional 
member  schools  from  around  the  country  in  its  consortium. 

A detailed  catalog  is  available  from  the  foreign  language  department 
or  from  the  SYA  office,  (978)  725-6828.  SYA  can  also  be  contacted 
directly  through  their  Web  site  at  www.sya.org. 

The  Washington  Intern  Program 

The  Washington  Intern  Program,  in  which  Andover  joins  with  Exeter, 
allows  a group  of  seniors  and  upper  middlers  to  spend  the  spring  term 
living  in  Washington,  D.C.,  and  working  in  the  offices  of  U.S.  senators 
and  congressmen.  Information  on  this  program  may  be  obtained  from 
the  Department  of  History  and  Social  Sciences. 

Language  Programs  Abroad 

Selected  students  enrolled  in  Spanish  may  elect  a residential  winter  term  in 
Madrid,  Spain,  as  part  of  an  exchange  program.  Selected  students  of  French 
may  spend  the  winter  term  in  Antibes,  France,  attending  local  schools  and 
living  with  families  in  the  city.  There  are  also  opportunities  for  students  to 
spend  a term  living  and  studying  in  Germany,  Italy,  Ivory  Coast  and  Russia. 
As  is  the  case  with  all  off-campus  projects,  approval  for  participation  in  any 
of  these  programs  is  dependent  on  the  smdenfs  not  being  enrolled  in  any 
yearlong  courses  (except  in  the  target  language)  and  on  the  students  not 
needing  to  take  on-campus  courses  in  order  to  meet  diploma  requirements. 
Summer  programs  are  available  in  China  and  Japan. 
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The  Mountain  School  and  the  Maine  Coast  Semester 

The  Mountain  School  operates  on  a working  farm  in  Vershire,  Vt.  About 
40  students  from  different  schools — Milton,  Andover,  Exeter,  St.  Paul’s, 
Dalton  in  New  York,  Wheeler  in  Providence,  and  Hathaway  Brown  in 
Cleveland — spend  a semester  there,  living  an  active,  outdoor  existence 
and  taking  a full  load  of  subjects.  The  curriculum  is  related  to  the  school. 
The  science  courses  are  concerned  with  environmental  management, 
ecology  and  the  biological  and  physical  elements  surrounding  the  school. 
The  English  classes  focus  on  the  role  of  nature  in  British  and  American 
literature.  The  American  history  course  fits  in  with  History  300. 

The  Maine  Coast  Semester  is  run  by  the  Chewonki  Foundation  in 
Wiscasset,  Maine.  It  is  similar  to  the  Mountain  School,  except  that  the 
inland  farm  setting  is  exchanged  for  a North-Atlantic  coastal  environ- 
ment. This  means  that  the  curriculum  focuses  on  issues  of  coastal  ecology 
and  marine  science,  in  addition  to  the  humanities  noted  above. 

Urban  Studies  Institute 

The  Urban  Studies  Institute  is  an  intensive  spring  term  program  for 
uppers  and  seniors.  In  it,  students’  time  is  divided  between  on-campus 
study  of  urban  problems  and  human  development,  within  particular 
ethnic  and  urban  cultures,  and  service  or  research  work  in  a nearby  city. 
Uppers  and  seniors  in  good  standing  may  apply  early  (Dec.  1)  or  in  Feb- 
ruary. Satisfactory  interview  and  recommendations  are  required  for 
acceptance. 


Physical  Education  and  Athletics 

The  Department  of  Physical  Education  and  Athletics  offers  five  kinds  of 
activity:  interscholastic  athletics  (varsity  and  subvarsity  sports).  Search 
and  Rescue,  recreational  and  instructional  sports,  intramural  activities, 
and  the  physical  education  program.  Participation  in  the  athletic  pro- 
gram is  compulsory.  Members  of  varsity  and  subvarsity  teams  are 
required  to  attend  all  scheduled  practices  and  contests  unless  personally 
excused  by  their  coach. 

The  Physical  Education  Course 

The  physical  education  course  is  usually  offered  to  lower  middlers.  A 
one-trimester  diploma  requirement,  the  course  attempts  to  meet  the 
needs  of  students  by  testing  and  developing  individual  physical  aptitude 
in  the  areas  of  agility,  survival  swimming,  and  body  control  through  rope 
climbing.  At  the  beginning  of  the  course,  students  are  tested  for  physical 
aptitude.  The  physical  education  course  is  part  of  the  academic  program 
and  does  not  excuse  a student  from  participation  in  the  regular  after- 
noon program.  Students  are  graded  on  a pass-fail  basis. 
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The  Swimming  Requirement 

Upon  arrival,  all  new  uppers  and  seniors  are  given  a swim  test.  Those 
who  are  unable  to  meet  our  requirement  are  enrolled  in  swimming 
lessons  as  their  afternoon  sport  in  the  fall.  Some  lowers  who  do  not  pass 
the  swim  test  must  postpone  taking  the  physical  education  course  until 
they  are  able  to  meet  the  swim  requirement. 


Athletics 


Participation  in  the  afternoon  program  is  mandatory  for  all  students. 
The  department  offers  60-70  choices  in  the  areas  of  interscholastic  com- 
petition, intramural  cluster  team  competition,  recreational  and  instruc- 
tional sports,  ballet  or  modern  dance,  basics,  and  Search  and  Rescue. 
Students  are  strongly  encouraged  to  play  at  least  one  competitive  team 
sport  while  at  Andover. 

Attendance,  Grades  and  Medical  Excuses 

Absences  from  required  sports  are  accorded  the  same  importance  as  those 
from  academic  classes.  Students  are  given  a grade  of  excellent,  satisfactory 
or  unsatisfactory  by  their  coaches  at  seasons  end  and  these  grades  determine 
whether  a student  enjoys  good  standing  with  the  department.  Smdents 
who  have  to  be  excused  by  the  academy’s  medical  director  from  active  par- 
ticipation in  sports  must  still  meet  their  athletic  requirement  in  one  of  the 
following  ways:  service  as  a team  manager;  qualifying  to  be  a student  assis- 
tant coach;  or  successful  completion  of  a rehabilitative  program  prescribed 
by  the  medical  director  and  implemented  by  the  trainers. 

Interscholastic  Athletics 

The  varsity  and  subvarsity  programs  provide  competition  with  indepen- 
dent and  public  school  teams  of  comparable  strength,  as  well  as  some  var- 
sity contests  against  college  "B"  teams.  Andover  boys’  and  girls’  teams  usu- 
ally play  other  schools  on  Wednesday  and/or  Saturday  afternoons,  and  on 
appropriate  Fridays  and  Saturday  evenings. 

Intramural  Athletics 

Coed  teams  representing  each  of  the  residential  clusters  compete  four 
days  a week  in  fall  soccer,  winter  basketball  and  spring  softball.  The 
cluster  accumulating  the  best  record  in  yearlong  competition  wins  the 
Parker-Sprague-Goss  Trophy.  The  Sheridan  Award  is  presented  at  Prize 
Day  each  spring  to  that  student  who  has  contributed  the  most  to  the 
cluster  intramural  program. 

Instructional,  Recreational,  Fitness  and  Dance 

Various  coed  options  are  offered,  depending  upon  the  availability  of 
qualified  supervision  and  sufficient  student  enrollment. 
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Student  Athletic  Advisory  Board 

The  elected  captains  of  all  varsity  teams  are  eligible  for  membership  on  a 
committee  that  advises  the  director  of  athletics  on  the  varsity  awards 
system  and  other  aspects  of  the  interscholastic  program.  Led  by  their 
elected  chairperson,  this  group  seeks  opportunities  to  stimulate  interest  in 
Andover  athletics  and  in  athletically  oriented  community  service  projects. 

Varsity  Athletic  Awards 

Members  of  varsity  teams  who  meet  standards  prescribed  for  each  sport 
may  be  awarded  the  Varsity  A by  the  coach  and  captain  at  a post-season 
Athletic  Awards  Evening,  upon  approval  of  the  Student  Athletic  Advisory 
Board.  The  departments  highest  award,  the  Interwoven  A Sweater,  may  be 
obtained  by  athletes  who  have  won  four  As  over  four  years,  in  the  same 
season  of  a sport,  three  As  in  one  year,  or  a total  of  five  varsity  As. 

Managers  of  Varsity  and  Sub-Varsity  Team  Sports 

The  student  managers  of  varsity  and  subvarsity  teams  serve  a vital  function 
in  assisting  their  coaches  in  the  efficient  handling  of  practical  and  logistical 
details.  Varsity  managers  may  receive  appropriate  athletic  awards  for  excel- 
lent service.  Managerial  positions  are  normally  not  open  to  juniors. 

Sports  Information 

Andover  is  committed  to  promoting  the  success  of  Andover  athletes  and 
teams.  To  this  end,  the  athletic  department  has  a sports  information 
director.  The  sports  information  director  is  responsible  for  getting  news 
of  Andover  sports  into  newspapers  across  the  country.  Each  year  hun- 
dreds of  press  releases  are  faxed  to  these  newspapers  celebrating  the 
accomplishments  of  Phillips  Academy  athletes  and  teams.  Copies  of  the 
releases  are  simultaneously  sent  to  the  parents  of  the  athlete  so  that  they 
may  look  for  them  in  their  local  papers. 

Athletic  Offerings  at  Phillips  Academy 


Ballet 

Hockey 

Tai  Chi  Ch'uan 

Baseball 

Lacrosse 

Tennis 

Basics 

Modern  Dance 

Track 

Basketball 

Nordic  Skiing 

Track  and  Field 

Crew 

Search  and  Rescue 

Ultimate  Frisbee 

Cross  Country 

Soccer 

Volleyball 

Cycling 

Softball 

Water  Polo 

Field  Hockey 

Squash 

Wrestling 

Football 

Swimming  Instruction 

Yoga 

Golf 

Swimming 

The  Work  Program 

Most  students  participate  in  the  academy’s  work  program,  a service  essen- 
tial to  both  the  educational  purposes  and  the  fiscal  maintenance  of  the 
school.  The  academy  believes  that  the  healthiest  communities  result  when 
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members  invest  tangible  effort  toward  their  maintenance.  The  program  is 
designed  both  to  amplify  our  students’  sense  of  responsibility  toward  their 
environment  and  to  inculcate  in  them  the  importance  of  the  notion  of 
selflessness,  or  non  sibi.  The  program  also  provides  to  the  academy  signif- 
icant cost  savings,  an  important  function  in  a school  that  devotes  its  major 
financial  resources  to  scholarships  and  educational  programs. 

Campus-Wide  Work  Program 

During  their  PA  career,  students  are  usually  assigned  to  a variety  of  jobs 
that  require  a two-class  period  per  week  commitment  throughout  the 
year.  Examples  of  such  jobs  include  clerical  responsibilities  in  campus 
offices  and  academic  departments,  sorting  and  delivering  academy  mail, 
food  preparation  and  dishwashing  in  the  Commons,  responding  to  stu- 
dent and  faculty  technology  concerns  through  the  Computer  Center,  or 
serving  in  various  leadership  positions.  Students  who  possess  specific 
skills  or  interests  may  be  of  great  assistance  in  such  areas  as  the  Peer 
Tutoring  Program,  the  Peabody  Museum  of  Archaeology  and  the 
Addison  Gallery.  All  students  indicate  their  preferences  for  assignments 
during  the  spring  trimester  advising  period  and  are  assigned  jobs  based 
upon  their  seniority. 

Cluster  Dorm  Housekeeping  Program 

All  boarding  students  are  responsible  for  routine  cleaning  in  their  own 
dormitories.  Tasks  include  sweeping/vacuuming  and  the  removal  of  trash 
and  recycling.  The  house  counselor  and  student  proctors  work  to  assign 
specific  jobs,  whether  permanently  or  on  a rotating  basis,  and  oversee  the 
general  condition  of  the  dormitory.  Jobs  are  expected  to  be  done  as  often 
as  is  deemed  necessary  by  the  house  counselor. 

The  housekeeping  program  is  augmented  by  professional  custodians 
and  a fire  safety  check  system  conducted  by  the  school’s  Office  of  Physical 
Plant  staff,  who  routinely  inspect  dorm  rooms  and  common  areas  in  the 
evenings  to  identify  existing  safety  hazards. 


Student  Support  and  Campus  Services 

Community  and  Multicultural  Development 

The  Office  of  Community  and  Multicultural  Development  exists  to 
facilitate  Phillips  Academy’s  evolution  into  a genuinely  multicultural 
community.  Located  in  Morse  Hall,  the  office  seeks  to  support  all  stu- 
dents, faculty  and  staff  as  they  struggle  to  define  themselves  and  to  find 
their  places  in  a rapidly  changing  world  and  in  an  increasingly  diverse 
school  community.  In  order  to  foster  a deeper  understanding  of,  and 
respect  for,  all  the  backgrounds  from  which  we  come,  the  office  seeks  to 
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advance  cultural  exchange  within  the  academy  through  both  formal 
events  and  informal,  continuing  programs.  The  office  also  seeks  to  elim- 
inate any  barriers  that  may  prevent  people  with  specific  racial,  ethnic, 
religious,  gender  or  class  affiliations  or  of  any  sexual  orientation  from 
entering  fully  into  the  community,  and  to  act  as  advocates  and  advisers 
for  those  experiencing  cultural  alienation  within  the  school.  The  office 
serves  as  a clearinghouse  for  information  and  ideas  on  multicultural 
education  as  well  as  a center  for  healthy  discussion  and  debate  on  multi- 
cultural issues. 

The  office  consists  of  the  dean,  Bobby  Edwards;  the  international 
student  coordinator  and  adviser  to  Asian  and  Asian-American  students, 
Aya  Murata;  the  adviser  to  the  Afro-Latino-American  Society,  Zandra 
Jordan;  the  adviser  for  gay,  lesbian  and  bisexual  issues,  Paul  Cernota;  and 
the  secretary,  Mary  Jane  Lewis.  The  office  is  open  Monday  through  Friday 
during  regular  business  hours,  and  appointments  can  be  made  with  the 
dean  and  advisers  at  other  mutually  convenient  times. 

Health  Services 

T/je  Student  Health  Center 

Medical  care  for  students’  injuries  and  illnesses  and  preventive  health  ser- 
vices are  provided  at  the  Isham  Health  Center,  a 20-bed,  well-equipped 
health  care  facility.  Isham  is  staffed  by  a full-time  Board-certified  pedia- 
trician, a nurse  practitioner,  and  round-the-clock  nursing.  It  is  open  24 
hours  a day  while  school  is  in  session.  Students  are  welcome  at  all  times, 
but  they  should  not  come  to  Isham  Health  Center  during  a class  period 
except  in  the  case  of  an  urgent  medical  problem.  Students  with  minor 
ailments  should  try  to  come  during  a free  period  between  the  hours  of 
8 a.m.  and  5 p.m.  If  ill,  a student  must  come  to  Isham  to  be  medically 
excused  from  classes. 

Services  provided  by  Isham  include  lab  work  and  X-rays,  nutrition 
counseling,  reproductive  health  services  and  scheduled  clinics  for  ortho- 
pedics/sports medicine  and  dermatology.  In  addition,  referrals  to  off- 
campus  medical  and  surgical  specialists  and  dentists  can  be  made. 

In  general,  students  are  allowed  to  keep  their  medications  in  their 
dorm  rooms.  However,  for  safety  reasons,  all  psychotropic  medications 
(e.g.,  antidepressants,  anxiety  medications,  and  medications  for  ADD, 
such  as  Ritalin)  must  be  kept  at  Isham,  and  are  dispensed  in  one-  or  two- 
week  supplies  to  individual  students. 

Appointments  to  see  the  school  physician  may  be  made  by  calling 
Isham  Health  Center  (749-4455).  The  school  physician  urges  that  stu- 
dents take  medications  only  as  prescribed,  and  encourages  students  to 
consult  him  early  about  any  illness,  injury  or  emotional  difficulty  that 
concerns  them.  All  students  are  always  welcome  to  seek  confidential 
medical  advice  and  care. 

The  visiting  of  patients  by  students  (two  at  a time)  is  allowed  with 
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permission  of  the  nurse  on  duty,  weekdays,  1 1 a.m.-2  p.m.  and  6 p.m.- 
8 p.m.;  weekends,  11  a.m.— 7 p.m. 

The  academy  strongly  encourages  students  and  parents  to  inform 
house  counselors  and  cluster  deans  of  any  pre-existing  or  current  med- 
ical conditions  when  the  student  arrives  in  September  and  of  any  new 
conditions  that  arise  during  the  year  so  that  the  house  counselor  and 
dean  are  able  to  help  monitor  the  students  health. 

Counseling 

Confidential  psychological  counseling  services  are  available  at  Graham 
House  Mondays  through  Fridays  from  8 a.m.  to  5 p.m. 

Students  are  encouraged  to  speak  with  a counselor  concerning  any 
personal,  family  or  school  problem  that  is  troubling  them.  Students  may 
schedule  an  appointment  with  one  of  four  psychological  counselors 
through  the  Graham  House  secretary  for  a time  that  does  not  conflict 
with  a class  period.  Appointments  can  usually  be  arranged  for  the  same 
or  next  day.  In  case  of  an  emergency,  there  is  always  a psychological 
counselor  who  can  be  reached  by  a student,  house  counselor,  adviser, 
dean  or  the  Isham  Health  Center  on  a 24-hour  basis,  including  week- 
ends. Occasionally,  because  of  the  nature  of  a student’s  problem  or  at  his 
or  her  request,  a counselor  will  help  to  arrange  services  for  the  student 
with  a mental  health  professional  outside  Phillips  Academy. 

Co7ifidaitiality 

As  in  any  medical  or  counseling  setting,  students  seen  at  the  Isham 
Health  Center  or  the  Student  Counseling  Service  at  Graham  House  are 
treated  with  complete  confidentiality.  Confidentiality  means  that  per- 
sonal issues  will  not  be  discussed  with  others  unless  the  patient  grants 
specific  permission,  or  unless  the  health  care  provider  or  counselor  is  so 
mandated  by  law  or  by  the  courts.  Examples  of  the  latter  might  include 
any  potentially  life-threatening  situation  such  as  serious  injury  or  illness, 
suicidal  behavior,  consumption  of  alcohol  or  drugs  in  lethal  dosages,  or 
dangerousness  to  others,  as  well  as  being  at  risk  for  physical  or  sexual 
abuse  by  a caretaker.  In  these  rare  cases,  parents  and  appropriate  school 
personnel  will  be  informed  as  a first  step  in  assuring  that  the  student’s 
problem  receives  the  attention  necessary  to  be  effectively  resolved. 
Whenever  possible,  the  student  is  notified  of  this  action  in  advance  and 
given  the  opportunity  to  speak  with  his  or  her  parents  first. 

As  in  any  health  setting,  information  is  often  shared  between  the 
medical  and  mental  health  professionals  In  order  to  coordinate  care 
effectively. 

Medical  Leaves 

Occasionally  medical  leaves  of  absence  may  be  necessary  for  effective 
management  or  treatment  of  a medical  problem.  Such  leaves  are  usually 
granted  at  the  request  of  the  student  and  his  or  her  parents.  A medical 
leave  may  be  required  by  the  school  for  a diagnostic  evaluation  or  treat- 
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ment  when  a students  presence  on  campus  might  jeopardize  his  or  her 
own  health  or  compromise  the  well-being  of  others.  The  length  of  such 
leaves  will  be  determined  by  the  medical  director  based  on  the  condition. 

For  further  information  on  other  types  of  leaves,  see  the  section  on 
Leaves  of  Absence  in  the  Community  Policies  and  Procedures  section. 


Religion 

The  religious  life  of  the  student  at  Phillips  Academy  is  assisted  by  the 
ministry  of  the  chaplaincy:  a Protestant  minister,  a Roman  Catholic 
priest  and  a Jewish  rabbi.  In  addition  to  serving  the  needs  of  their  respec- 
tive religious  communities,  the  chaplains  work  together  to  try  to  assist 
students  of  all  spiritual  traditions  represented  on  campus.  The  chaplains 
are  readily  available  for  personal  and  private  counseling.  At  Phillips 
Academy,  attendance  at  religious  services  is  entirely  voluntary. 

Religious  services  are  generally  held  in  the  Kemper  Chapel,  on  the 
lower  level  of  the  Cochran  Chapel  building.  On  Friday  at  7:15  p.m. 
Jewish  services  are  held,  and  on  Sunday  there  are  a Roman  Catholic  Mass 
at  9:45  a.m.  and  a Protestant  service  at  1 1 a.m.  On  special  occasions  of 
celebration,  interfaith  services  are  held  upstairs  in  the  Cochran  Chapel. 
A number  of  student  organizations  on  campus  bring  together  students  of 
different  religious  backgrounds  for  fellowship  and  worship. 

The  chaplains  are  ready  to  help  students  make  contact  with  the  var- 
ious Protestant  or  orthodox  churches  of  their  particular  affiliation  in  the 
Andover  area.  There  are  Hindu,  Muslim  and  Buddhist  centers  in  the 
Greater  Boston  area  and  local  families  of  those  traditions  with  whom  stu- 
dents can  be  linked. 

School  policy  prohibits  religious  organizations  from  recruiting 
membership  or  proselytizing  on  campus. 

Telecommunications 

Located  in  Draper  Hall,  the  telecommunications  department  provides 
telephone  service,  a telephone  set  and  voice  mail  to  every  student  living 
on  campus.  Day  students  are  provided  a voice  mail  box.  Students  are 
expected  to  check  their  voice  mail  daily,  as  they  do  their  mail  boxes  in 
George  Washington  Hall. 

To  discourage  abuse  of  the  telephone  system,  the  academy  reserves 
the  right  to  take  appropriate  disciplinary  action  and  may  introduce  at 
any  time  new  policies  governing  levels  of  service.  Students  should  know 
that  the  school  can  track  phone  usage  and  routinely  makes  available  to 
deans  printouts  of  extensions  used  more  than  10  hours  per  week. 

The  Telecommunications  department  is  open  Monday  through 
Friday  8:30  a.m.  to  4 p.m.  The  switchboard,  located  in  the  lobby  of 
George  Washington  Hall,  is  open  from  8 a.m.  to  4:30  p.m. 
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Long-Distance  Calling  Plan 

A long-distance  calling  plan  is  offered  that  allows  students  to  make  calls 
outside  the  local  calling  area  with  their  authorization  code.  Students  may 
sign  up  for  this  service  at  any  time. 

Fax  Service 

Students  may  receive  faxes  in  the  mail  room  in  George  Washington  Hall. 
The  fax  number  is  (978)  749-4123.  Students  are  charged  $1  per  page. 
Notices  are  put  in  student  boxes  when  the  fax  is  received. 

Modems 

Students  are  not  allowed  to  use  modems  on  their  telephone  lines. 


Student  Finances 

Students  are  strongly  encouraged  not  to  keep  large  amounts  of  cash  in 
their  possession  or  in  their  rooms.  An  automated  teller  machine  (ATM) 
is  located  in  George  Washington  Hall  and  students  are  encouraged  to 
open  bank  accounts  locally  or  in  their  home  areas. 


Lost  and  Found 

A lost  and  found  department  is  maintained  in  the  Office  of  the  Dean  of 
Students  and  Residential  Life,  where  students  may  retrieve  books,  articles 
of  clothing  and  other  items  of  value  found  in  school  buildings. 

Business  Opportunities 

No  student  may  act  as  an  agent  for  any  business  without  the  express  per- 
mission of  the  dean  of  students  and  residential  life.  Application  forms  for 
such  permission  may  be  obtained  in  the  Office  of  the  Dean  of  Students 
and  Residential  Life.  Any  salesperson  who  appears  on  campus  should  be 
reported  to  the  dean  of  students  and  residential  life. 


Daily  Bulletin 

Each  weekday  a bulletin  of  official  notices  is  published  in  the  Office  of  the 
Dean  of  Students  and  Residential  Life.  This  bulletin  also  contains  activity 
and  club  notices.  Copy  for  this  bulletin  is  due  in  the  Office  of  the  Dean 
of  Students  and  Residential  Life  by  8 a.m.  The  bulletin  will  be  posted  on 
campus  bulletin  boards  between  10:30  a.m.  and  noon.  Students  are  com- 
pletely responsible  for  familiarizing  themselves  with  the  contents  of  this  bul- 
letin by  1 :30  p.m. 

Official  Notices 

Students  are  responsible  for  responding  to  all  official  notices  sent  them, 
whether  the  notices  are  placed  in  mailboxes,  delivered  to  class  or  dormi- 
tory or  recorded  on  the  voice-mail  system. 
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Extracurricular  Organizations 

Performing  Arts 

Theatre 


Dance 

Students  interested  in  acting,  set  design,  front-of-house  business,  scene 
construction,  lighting  or  any  other  theatrical  involvement  may 
mount  productions  in  the  several  performance  areas  in  the  school.  The 
schedule  for  major  productions  may  include  a Shakespearean  play, 
a modern  comedy  and  a musical,  the  latter  the  combined  efforts  of 
several  departments. 

The  Drama  Lab  usually,  though  not  always,  produces  plays  of  a 
short  and  informal  nature.  These  are  sometimes  experimental  and  inno- 
vative, and  occasionally  student-written.  The  lab  operates  under  the 
guidance  of  student  directors  and  a faculty  adviser. 

Plays  in  foreign  languages  are  also  performed  under  the  auspices  of 
the  departments  involved. 

Dance,  both  ballet  and  modern,  is  offered  during  the  athletic  period.  It 
is  coeducational.  There  is  also  a formal  academic  course  in  modern 
dance.  Participation,  whether  as  an  athletic  involvement,  as  a course,  or 
extracurricular,  may  lead  to  public  performance  in  recitals  or  in  a major 
production  such  as  the  spring  musical. 

Music 

The  three  major  musical  organizations  of  Andover  are  the  chorus,  the 
concert  band  and  the  orchestra.  In  addition  to  these  there  are  numerous 
other  groups,  such  as  a large  jazz  band,  a chamber  music  program  and 
varied  combinations  of  woodwind,  string  and  brass  ensembles.  The 
Fidelio  Society  is  a smaller  and  very  exclusive  group  made  up  of  the  finest 
voices  from  the  chorus.  It  also  appears  in  concerts  and  at  chapel  services 
and  various  informal  gatherings  around  campus. 

During  the  fall,  the  concert  band  is  continually  working  on  musical 
selections.  There  are  a late  fall  term  concert,  a concert  during  the  winter 
and  a spring  concert,  sometimes  held  outdoors. 

The  Phillips  Academy  Orchestra  is  a group  of  concert  proportion. 
After  the  strength  of  the  string  section  is  determined,  the  best  brass  and 
woodwinds  from  the  band  are  invited  to  assist  as  the  repertoire  dictates. 
The  orchestra  has  an  active  year,  with  concerts  at  Andover  in  combina- 
tion with  the  band  and  chorus  and  before  outside  organizations.  In  the 
spring,  the  orchestra  combines  with  top  players  of  the  band  to  form  the 
pit  orchestra  for  the  annual  spring  musical  production. 

The  Phillips  Academy  Jazz  Band  is  open  to  all  students;  those 
players  who  qualify  make  up  the  18-  to  20-piece  organization.  Several 
pianists,  drummers  and  vocalists  share  in  the  large  repertoire  of  music. 
The  jazz  band  performs  at  various  surrounding  schools  and  plays 
numerous  concerts  or  concert/ dances  for  academy  students,  faculty  and 
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townspeople. 

The  department  sponsors  a Chamber  Music  Society  made  up  of 
students,  faculty  and  townspeople  who  gather  one  evening  a week  to  pre- 
pare for  various  programs  in  the  community.  The  society  also  hosts 
informal  chamber  music  parties  to  give  performing  experience  to  as 
many  members  as  possible. 

The  Community  Service  Program 

The  Community  Service  Program  is  integral  to  the  educational  mission  of 
Phillips  Academy.  In  accordance  with  the  schools  motto,  non  sibi  (not  for 
self),  the  Phillips  Academy  Community  Service  Program  strives  to: 

■ promote  and  provide  structured  opportunities  for  students,  staff  and  fac- 
ulty to  engage  in  public  service; 

■ foster  collaborative  relationships  with  individuals,  organizations  and 
schools  that  address  problems  and  build  upon  assets  of  local  and  global 
communities; 

■ connect  academic  learning  to  community  problem-solving  through  the 
development  of  service-learning  courses  across  disciplines; 

■ inspire  responsibility  and  personal  growth  by  supporting  volunteers, 
encouraging  student  initiatives  and  providing  a comprehensive  leadership 
education  program;  and 

■ motivate  students  to  consider  and  act  upon  issues  of  social  justice  and 
civic  responsibility  and  thus  foster  a commitment  to  a lifetime  of  effective 
participation  in  public  life. 

Every  year  nearly  60  percent  of  the  student  body  participates  in  a 
range  of  community  work  throughout  the  Merrimack  Valley.  There  are 
over  30  opportunities  each  term  in  which  to  participate  through  academic 
courses,  with  athletic  teams,  or  during  students’  afternoon,  evening  and 
weekend  time.  While  working  in  public  service,  students  also  have  the 
chance  to  develop  relationships  with  local  residents,  faculty,  staff  and  each 
other,  as  well  as  to  hone  professional  and  academic  skills.  Each  project 
includes  an  orientation,  training,  experience  and  reflection. 

PA  students  engage  in  community  service  either  on  an  independent 
basis  or  through  the  Community  Service  Office.  Students  can  be  placed  in 
agencies  or  work  on  a team  project  organized  by  a peer  or  faculty  member. 
A sampling  of  these  opportunities  includes  tutoring  middle  school  stu- 
dents through  the  Phillips  Academy/Leonard  School  Partnership  (PALS), 
leading  theatre  workshops  in  an  after-school  program,  playing  games  with 
individuals  who  have  special  needs  (ARC),  encouraging  young  girls  to 
explore  the  sciences  (Science  Club  for  Girls),  teaching  citizenship  educa- 
tion to  young  people  (Project  V.O.I.C.E.),  or  building  low-income 
housing  (Habitat  for  Humanity). 

Commitments  vary  in  length  from  several  times  per  week  to  once 
per  term. 

Community  Service  Basics  is  a program  that  enables  participants  to 
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fulfill  their  athletic  requirement  and  volunteer  in  the  community  in  the 
afternoons  from  2:30-5  p.m. 

The  Community  Service  Program  is  run  primarily  by  the  students, 
along  with  faculty  support  and  assistance.  Twenty-five  student  coordina- 
tors are  responsible  for  overseeing  individual  community  service  projects, 
as  well  as  acting  as  the  primary  architects  for  the  program  as  a whole. 
Interested  students  should  contact  the  community  service  office  at 
(978)  749-4135. 

Publications  and  Communications 

A number  of  student  groups  in  the  school  publish  magazines  and  periodi- 
cals and  a newspaper.  Competitions  for  board  positions  are  open  in  some 
cases  to  all  members  of  the  school  except  juniors,  in  others  to  members  of 
designated  classes.  The  experience  gained  in  these  competitions,  whether 
the  candidate  is  successful  or  not,  is  worth  the  effort,  and  the  prestige  of 
executive  positions  on  the  boards  is  well  worth  the  effort. 

The  Phillipian 

The  Phillipian,  established  in  1857,  is  the  official  student  newspaper  of 
the  academy  and  is  published  every  Friday  of  the  school  year.  Its  staff  is 
divided  into  two  boards:  the  Editorial  Board,  which  takes  charge  of  the 
purely  editorial  phase  of  the  publication,  and  the  Business  Board,  which 
has  charge  of  subscriptions,  circulation  and  advertisements.  Positions  on 
either  board  are  obtained  through  experience  with  the  paper.  The 
Phillipian  offers  opportunities  for  students  who  show  aptitude  for  either 
business  or  writing. 

Pot  Pourri 

Pot  Pourri  is  the  academy  yearbook,  published  at  the  end  of  each  school 
year.  The  book  serves  to  document  important  events  at  Andover  and 
stands  as  the  official  record  of  each  year.  It  contains  pictures  of  all  the 
seniors,  faculty  and  extracurricular  organizations,  and  also  seeks  to  dis- 
play diverse  aspects  of  PA.  • 

Backtracks 

Backtracks  is  the  student  general  interest  magazine  featuring  reviews  on 
music,  literature,  art,  theatre,  politics  and  popular  trends  and  essays  on 
philosophical  and  daily  issues.  It  is  published  eight  times  a year,  three  in 
the  fall,  two  in  the  winter,  and  three  in  the  spring.  It  has  a staff  of  32  con- 
tributing editors. 

The  Courant 

The  Courant  is  the  student  literary  magazine,  featuring  poetry,  fiction, 
art,  photography  and  critical  reviews  of  student  writing.  It  publishes 
three  volumes  of  200  pages  of  student  work  a year,  in  the  fall,  winter  and 
spring.  Students  from  all  grades,  alumni  and  faculty  all  contribute. 
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The  FM  Radio  Station 

The  student  radio  station  (WPAA),  with  studios  in  the  basement  of 
Evans  Hall,  broadcasts  music,  talks,  panel  discussions,  news  of  campus 
activities  and  other  material  of  interest  to  the  school  community.  It  pro- 
vides students  with  an  opportunity  to  learn  about  the  equipment  used  in 
broadcasting,  about  the  problems  of  programming,  and  about  oral  poise. 

Special  Organizations 

The  Student  Activities  Programming  Board 

Student  events  will  be  planned  and  presented  by  this  board  in  collabo- 
ration with  the  director  of  student  activities.  Any  member  of  the  Senior 
Class  may  apply  to  be  on  this  board. 

The  Blue  Key 

The  Blue  Key,  organized  in  1954  and  composed  of  selected  seniors  and 
uppers,  is  a service  organization  whose  primary  goal  is  to  encourage  a sense 
of  community  by  sponsoring  activities  designed  to  boost  morale  and 
encourage  friendliness.  The  most  important  of  these  are  new  student  ori- 
entation and  mentorship  of  first-year  students  during  their  first  weeks  at 
PA.  Other  special  events  include  pep  rallies,  cheerleading,  the  Winter  Car- 
nival, the  Abbot  Bazaar  and  a wide  variety  of  social  functions  both  school- 
wide and  in  clusters. 

Afro-Latino-American  Society 

Founded  in  fall  1 967,  the  organization  exists  to  serve  the  needs  of  black 
and  Latino  students  at  Andover  and  to  increase  communication  among 
blacks.  Latinos  and  the  entire  school  community.  The  society,  which 
operates  under  the  auspices  of  the  Office  of  Community  and 
Multicultural  Development,  offers  mentoring  to  new  black  and  Latino 
students,  aids  in  the  orientation  of  all  new  Phillips  Academy  students, 
and  sponsors,  throughout  each  year,  a range  of  programs  that  includes 
field  trips,  lectures  and  seminars  highlighting  black  and  Latino  culture. 
Membership  is  open  to  all  interested  students. 

The  Asian  Society 

The  purpose  of  this  organization  is  to  educate  the  community  about 
Asian  cultures  and  traditions.  The  society  sponsors  demonstrations  of 
Asian  arts,  field  trips,  films  and  programs  about  Asian  art,  literature, 
music,  history,  religions  and  cuisine.  It  is  open  to  all  who  share  Asian 
backgrounds  or  interests  and  coordinates  such  clubs  as  Andover  Japanese 
Connection,  Korean  Society,  Chinese-Taiwanese  Student  Association, 
Indo-Pak  and  others. 

The  International  Club 

Open  to  all  foreign  students  and  those  interested  in  the  cultures  and  tra- 
ditions of  other  nations,  this  club  has  been  established  to  provide  sup- 
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port  for  Andover’s  growing  number  and  diversity  of  foreign  students  and 
to  promote  understanding  and  appreciation  of  that  diversity  within  the 
school  community. 

The  Ambassadors  Club 

The  Phillips  Academy  Ambassadors  Club  is  an  organization  comprised 
of  students  from  all  grades.  It’s  primary  purpose  is  to  provide  tour  guides 
for  prospective  students  and  their  families.  Members  of  the  organization 
are  also  called  upon  to  serve  as  student  hosts  for  special  school  events 
throughout  the  year.  The  Ambassadors  Club  is  governed  by  a student 
board  of  directors  working  in  conjunction  with  a faculty  adviser. 

The  TechMasters 

Students  with  a proficiency  or  interest  in  computers  who  would  like  to 
share  that  with  others  are  encouraged  to  participate  in  either  of  the  two 
student  computer  organizations.  The  TechMasters  is  a student-run  tech- 
nical support  organization.  The  students  manage  their  organization 
through  a Unix  server  on  campus  hosting  its  own  mail,  work  request, 
and  Web  applications.  Former  TechMasters  from  around  the  world 
consult  with  the  group  and  offer  suggestions  and  advice  via  mail.  Tech- 
Masters provide  assistance  with  computer  troubleshooting  and  network 
connectivity  for  faculty  and  students  on  campus.  Many  students  choose 
the  TechMasters  to  fulfill  their  work  duty  commitment.  The  newer  stu- 
dent organization,  known  as  SPARC  (Students  improving  Phillips 
Academy  through  Research  and  Computing),  is  a club  that  operates  as 
part  of  the  TechMasters.  Its  goal  is  to  offer  those  who  are  new  to  com- 
puters a place  to  learn  more  about  them,  to  assist  others,  and  to  provide 
a club  resource  for  technically  proficient  students  who  do  not  have  a 
work  duty  commitment. 

Summer  Programs  and  Opportunities 

Students  interested  in  summer  work,  internships  and  service  and  travel 
opportunities  should  contact  the  Summer  Opportunities  Office  on  the 
third  floor  of  George  Washington  Hall.  Students  interested  in  summer 
foreign  language  study  should  inquire  in  the  Language  Division  Office 
in  Samuel  Phillips  Hall. 

Special  Support 

The  Abbot  Academy  Association 

The  Abbot  Academy  Association  was  organized  in  1973  upon  the  incor- 
poration of  Abbot  Academy  into  Phillips  Academy  in  order  to  fund 
extracurricular  and  experimental  programs  at  Phillips  Academy.  The 
dean  of  studies  administers  a fund  provided  by  the  Abbot  Academy  Asso- 
ciation to  be  used  for  student-initiated  projects. 
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Activities  and  Clubs 

Andover  sponsors  a large  variety  of  activities,  many  of  them  organized  as 
clubs.  Students  should  watch  the  Daily  Bulletin  for  announcements  of 
meetings.  Students  may  organize  a new  club  through  application  to  the 
director  of  student  activities.  The  students  must  provide  a statement  of 
purpose  and  have  a signed  registration  form  from  a faculty  adviser. 

Activities  Budgeting 

Business  managers  of  all  clubs  meet  with  the  assistant  to  the  comptroller 
in  the  fall  to  be  instructed  on  how  to  manage  a budget.  It  is  extremely 
important  that  any  funds  that  accrue  be  accounted  for  accurately  and 
deposited  promptly  in  the  treasurer’s  office.  No  solicitation  drives  of  per- 
sons or  firms  outside  the  academy  may  be  carried  out  without  the  explicit 
approval  of  the  secretary  of  the  academy,  who  heads  the  Office  of 
Academy  Resources. 

Student  Clubs  and  Organizations 

The  Student  Activities  Office  oversees  a number  of  varied  and  engaging 
student  groups.  Organizations  are  groups  that  are  school-supported  and 
populated  with  a select  membership,  often  by  student  election.  Clubs  are 
open  to  anyone  interested  in  joining  and,  except  for  the  presence  of  fac- 
ulty advisers,  are  totally  student-driven  in  their  scope,  program  and  pur- 
pose. Information  on  the  formation  of  a new  group  may  be  obtained 
through  the  Student  Activities  Office,  located  in  the  basement  of  George 
Washington  Hall. 


Student  Clubs 

Faculty  Advisers 

Andover  Drug  & Alcohol  Awareness 
Committee  (ADAAC) 

Ms.  Bonney-Smith 

AIDS  Awareness  Group 

Ms.  Bonney-Smith 

Amateur  Radio  Club 

Mr.  Moss 

Ambassadors  Club 

TBA 

Amnesty  International 

TBA 

Andover-Japanese  Connection 

Ms.  Bourne 

Andover  Korean  Society 

Ms.  Murata 

Archaeology  Club 

Mr.  Bradley 

Art  Club 

TBA 

Astronomy  Club 

Dr.  Beckwith 

Backtracks 

Mr.  Thorn 

Catholic  Student  Union 

Ms.  Cataldo 

Cercle  Frangais  (French  Club) 

Mr.  Herbst 

Chess  Club 

Mr.  Gardozo 

Chinese  Club 

TBA 

Chinese  Student  Association 

Ms.  Fan 

Computer  Club  (SPARC) 

Ms.  Roman 

The  Courant 

Mr.  Thorn 

Dance  Club 

Ms.  Brecher 

Eco-action  Group 

Mrs.  Stott 
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Fencing  Club 

Ms.  Martin 

Film  Society 

Dr.  Keller 

Focus 

Ms.  Fulford 

Frontline  (publication) 

Mr.  Jones 

Gay/Straight  Alliance 

Dr.  Cernota 

German  Club 

Ms.  Svec 

Gospel  Choir 

Ms.  Sykes 

Green  Thumbs  Society 

Dr.  Hamilton 

Handbell  Choir 

Ms.  Skelton 

Hindu  Student  Union 

Rev.  Ebner 

In  the  Mix  (publication) 

Mr.  Robinson 

Indo-Pak  Society 

Mr.  Mundra 

International  Club 

Ms.  Murata 

Jewish  Student  Union 

Rabbi  Kominsky 

Junior  State  of  America 

Mr.  Heelan 

Korean  Student  Fellowship 

Dr.  Fan 

Language  News 

Ms.  Schorr 

Martial  Arts  Club 

Mr.  Heelan 

Math  Club 

Mr.  Barry 

Model  U.N. 

Mr.  Barry 

Modern  American  Culture  Club 

Mr.  Schneider 

Muslim  Student  Union 

Rev.  Ebner 

Native  American  Culture  Club 

Mr.  Bradley 

Non  Campus  Mentis  (comedy  sketch  club) 

Ms.  Braverman 

Outing  Club 

Dr.  Shaw 

Oxfam 

Rev.  Ebner 

PA.  Taiko  Club 

Ms.  Bourne 

Philomathean  Society 

Mr.  Crawford 

Physical  Health  Info.  Team  (PHIT) 

Dr.  Israel 

Poets’  Society 

Mr.  & Mrs.  Heelan 

Power  Walkers  United  Club 

Ms.  Skelton 

Quiz  Bowl  Team 

Ms.  Warner 

S.A.R.C.  (Students  for  an  Anti-Racist  Community) 

Mr.  Rogers 

Ski  & Snowboard  Club 

Mr.  Driscoll 

Spanish  Club 

Mr.  Dix 

Table  Tennis 

Mr.  Hodgson 

TechMasters 

Ms.  Roman 

Under  the  Bed  (improv  troupe) 

Mr.  Efmger 

Women’s  Forum 

Ms.  Manekin 

The  names  of  the  student  leaders  for  the  above  clubs  are  are  available  at  the 
director  of  student  activities’  office  in  George  Washington  Hall. 


Student  OrganiTMtions 
Organizuition 
Afro-Latino-American 
Society  (Af-Lat-Am) 
Asian  Society 
Blue  Key  Society 
Phillipian 
Pot  Pourri 
Student  Council 
WPAA  [91.7] 


Student  Leader 
J.  McPherson 

W.  Huang 
TBA 
P.  Austin 
N.  Wadsworth 
J.  Maliekel 
T.  Gardner 


Faculty  Adviser 
Ms.  Jordan 

Ms.  Murata 
Mr.  Driscoll 
Mr.  Smith 
Mr.  Driscoll 
Mr.  Cauz 
Mr.  McHugh 
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Technology  Learning  Centers  and  Resources 

In  support  of  the  academic  program,  Andover’s  world-class  technology 
facilities  include  the  Phillips  Academy  Computer  Center,  the  Polk-Lil- 
lard  Electronic  Imaging  Center,  the  Language  Learning  Center,  the 
William  B.  Clift  Jr.  Record  Library,  the  Educational  Research  and 
Development  Lab,  the  Oliver  Wendell  Holmes  Library  and  the  Audio 
Visual  Center.  Highly  skilled  professionals  provide  assistance  to  students 
and  faculty  in  all  facilities.  Information  on  these  resources  is  available  in 
the  Technology  and  Telecommunications  Guide  to  Services. 

Presently,  a state-of-the-art  fiber  optic  computer  network  provides 
high-speed  computer  access  to  more  than  70  academic,  administrative 
and  residential  buildings  on  campus.  Network  access  is  available  to  all 
students  through  public  Technology  Learning  Centers  (TLCs)  with 
more  than  200  computers,  as  well  as  in  the  dormitories.  Every  student  is 
provided  with  an  e-mail  account,  a private  telephone  line  and  a personal 
voice  mailbox.  Andover  prides  itself  on  being  able  to  offer  students  the 
most  current  technologies. 

The  Oliver  Wendell  Holmes  Library 

The  ftilly-automated  Oliver  Wendell  Holmes  Library  was  built  in  1929, 
and  in  1987  was  thoroughly  renovated,  doubling  its  space.  Housing  over 
100,000  volumes,  maintaining  over  300  serials,  and  providing  a strong 
Information  Literacy  Program  through  the  services  of  five  full-time 
professional  reference  librarians,  the  library  offers  public  access  to 
the  Internet  and  is  the  hub  of  academic  life  on  the  campus.  The  Oliver 
Wendell  Holmes  Library  system  provides  rapid  and  efficient  access 
to  the  library’s  on-line  catalog  from  16  terminals  throughout 
the  building  and  a dial-in  phone  line  (978-749-4229).  The  system 
now  includes  the  library  of  the  Peabody  Museum  of  Archaeology, 
the  William  B.  Clift  Jr.  Record  Library  in  Graves  Hall  and  the  library  of 
the  Addison  Gallery  of  American  Art.  It  is  our  hope  that  students  will 
take  full  advantage  of  the  resources  and  services  offered  through  the 
library.  We  will  make  every  effort  to  accommodate  their  needs  and 
requests  and  to  assist  in  retrieving  information  accurately  and  rapidly. 

In  return,  and  out  of  consideration  for  others,  we  ask  student  coop- 
eration in  maintaining  a quiet,  pleasant  atmosphere  throughout  the 
building.  The  library  is  open  over  80  hours  per  week.  The  Garver  Room, 
our  research  and  reference  area,  is  a silent  area,  as  is  the  entire  second 
floor.  The  stacks  are  open;  the  student  ID  card  is  needed  to  check  out 
materials.  Appropriate  library  behavior  is  expected  at  all  times.  We  ask 
also  that  students  refrain  from  bringing  food  or  drink  into  the  building. 
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The  William  Biggs  Clift  Jr.  Record  Library 

The  record  library  is  located  on  the  first  floor  of  Graves  Hall.  It  is  open 
during  announced  hours  for  free  listening  to  fine  recordings.  Compact 
discs  and  long-playing  records  from  the  collection  may  be  borrowed  for 
use  by  all  members  of  the  school  community. 

The  Loan  Library 

New  textbooks  can  cost  a student  $200  to  $500  a year.  Savings  are  sig- 
nificant when  using  the  Loan  Library  alternatives;  participants  save  a 
total  of  approximately  $100,000  a year.  The  Loan  Library,  located  in  the 
basement  of  Evans  Hall,  is  the  academy’s  used  textbook  service  and  a 
convenient  source  of  school  supplies.  Students  can  borrow  books  for  a 
nominal  fee  of  $45  per  year,  buy  used  books  (which  are  often  half  the 
retail  price),  and  sell  no-longer-needed  textbooks. 

To  enroll  in  the  Loan  Library  students  must  pay  the  fee,  agree  to 
refrain  from  marking  in  borrowed  books,  and  return  books  for  com- 
pleted courses  before  leaving  for  end-of-term  breaks.  The  number  of 
books  available  for  loan  is  increasing  but  not  endless.  Because  books  are 
issued  on  a first-come,  first-served  basis,  early  action  is  rewarded  with 
the  biggest  savings.  Opportunity  is  given  for  requesting  books  at  the  end 
of  the  previous  term.  Books  are  then  reserved  over  break  and  ready  to  be 
picked  up  by  students  at  the  beginning  of  each  term. 

A growing  number  of  used  textbooks  are  also  available  for  sale. 
Cash  or  check  (made  payable  to  the  Trustees  of  Phillips  Academy)  is 
accepted  in  payment.  Students  can  increase  the  used  book  market  by 
selling  their  no-longer-needed  texts  on  consignment  and  receive  80  per- 
cent of  the  price  when  the  book  sells. 

The  Loan  Library  is  open  8:30-11:30  a.m.  Monday-Friday  with 
extended  hours  for  the  first  and  last  week  of  the  term. 

The  Addison  Gallery  of  American  Art 

One  of  the  earliest  museums  in  the  world  devoted  exclusively  to  Amer- 
ican art,  the  Addison  Gallery  of  American  Art  was  founded  at  Andover 
in  1930  by  a gift  from  Thomas  Cochran,  a member  of  the  Andover  Class 
of  1890.  Housed  in  a three-story  classical  revival  building  designed  by 
Charles  A.  Platt,  the  Addison  Gallery’s  collection  numbers  some  12,000 
important  works  of  American  art,  including  paintings,  prints,  drawings, 
sculpture,  photography  and  decorative  arts. 

As  an  academic  department  of  Phillips  Academy,  the  Addison 
Gallery  is  dedicated  to  teaching  and  to  scholarship.  Through  an  active 
program  of  loan  exhibitions  and  exhibitions  drawn  from  its  own  collec- 
tion, the  Addison  serves  as  an  educational  resource  for  Phillips  Academy 
as  well  as  for  schools  and  colleges  throughout  the  New  England  region. 

The  museum  is  fully  handicapped-accessible  and  climate-con- 
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trolled.  The  Addison  is  open  to  the  public  free  of  charge  Tuesday 
through  Saturday,  10  a.m.  to  5 p.m.,  and  Sunday  1 p.m,  to  5 p.m.  It 
is  closed  Mondays,  national  holidays,  Dec.  24,  and  Aug.  1 through 
Labor  Day. 

The  Robert  S.  Peabody  Museum  of  Archaeology 

Founded  in  1901  by  Robert  Singleton  Peabody  (Andover  class  of  1857), 
the  museum  holds  outstanding  collections  of  Native  American  artifacts 
including  more  than  700,000  objects  ranging  from  Paleo-Indian  (12,000 
years  ago)  to  contemporary,  and  representing  nearly  every  indigenous 
culture  area  in  North  America. 

The  museums  programs  and  exhibitions  reflect  these  goals:  to  teach 
appreciation  of  human  cultural  diversity;  to  explore  interactions  and 
relationships  between  the  natural  sciences  (the  physical  world)  and  the 
social  sciences  (human  behavior);  to  study  and  preserve  the  record  of 
Native  American  cultures  as  reflected  in  its  collections;  to  involve  Native 
American  people  as  partners  in  the  preservation  and  appreciation  of  their 
cultures;  and  to  serve  as  an  educational  resource  for  teaching  archaeology 
as  an  interdisciplinary  science  for  Phillips  Academy  and  the  broader 
community. 

As  well  as  supporting  the  academy’s  curriculum,  the  museum  offers 
students  special  opportunities  to  meet  and  work  with  museum  staff, 
archaeologists  and  Native  Americans.  The  museum  is  open  to  the  public 
Tuesday  through  Saturday,  noon  to  5 p.m.  PA  students  and  faculty  may 
use  the  museum  at  other  times  by  appointment. 

Brace  Center  for  Gender  Studies 

The  Brace  Center  for  Gender  Studies  at  Phillips  Academy  provides 
resources  to  enhance  and  strengthen  Phillips  Academy  as  a coeducational 
institution  by  examining  the  complex  issues  related  to  gender.  The  center 
strives  to  advance  an  understanding  of  gender  and  its  influence  on  indi- 
vidual achievement;  to  address  issues  of  adolescent  growth  and  develop- 
ment; to  highlight  the  distinctive  forms  of  support  boys  and  girls  require 
in  order  to  realize  their  full  potential;  and  to  elucidate  gender-related  dif- 
ferences in  a multicultural  setting  so  that  men  and  women,  boys  and  girls 
may  come  to  understand  and  respect  each  other  more  fully. 

The  Brace  Center  for  Gender  Studies  is  located  in  historic  Abbot 
Hall  and  includes  the  renovated  Abbot  School  Room  for  large  gatherings 
and  conferences;  the  Marguerite  Hearsey  Resource  Gollection,  consisting 
of  books  and  periodicals  in  gender  studies;  and  the  Brace  Center  Gath- 
ering Room  and  kitchen  facility  for  small  meetings. 

Programs  held  at  the  Brace  Center  include: 

• Brace  Faculty  Fellows  Presentations 

• Brace  Student  Fellows  Presentations 

• Brace  Student  Proctor  Programs 
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Tiffin  Time:  In  recognition  of  a long-standing  Abbot  social 
tradition,  light  refreshments  are  available  at  the  center  during  regularly 
scheduled  evening  open  hours:  Monday  through  Thursday  from  6:30- 
9:30  p.m. 

The  Brace  Center  is  also  open  most  weekday  afternoons  when 
classes  are  in  session.  Call  (978)  749-4650  for  more  information. 


Commons 

The  school’s  dining  facility  operates  on  a cafeteria  basis  and  offers  a range 
of  cuisine  and  salad  bar  choices.  The  Commons  staff  welcomes  sugges- 
tions and  favorite  recipes.  Because  faculty  supervision  is  minimal,  the 
effectiveness,  efficiency  and  ambience  of  Commons  rely  heavily  on  matu- 
rity and  cooperation  by  students  to  minimize  food  waste,  pilferage  and 
vandalism  and  to  ensure  an  atmosphere  of  civility,  courtesy  and  pleasant 
dining.  Students  and  faculty  should  procure  passes  for  their  guests.  These 
may  be  obtained  at  the  Commons  office  on  the  rear  mezzanine. 

The  Ryley  Room 

This  snack  bar  offers  games,  music  and  activities  in  addition  to  between- 
meal  and  evening  snacks.  Its  policies  and  offerings  are  determined  by  the 
manager,  the  director  of  student  activities  and  the  Student  Activities 
Planning  Board.  It  is  located  in  the  west  basement  of  Commons.  On 
evenings  preceding  classes,  the  Ryley  Room  is  open  only  to  seniors  after 
8 p.m. 

School  Meeting  Facilities 

Permission  to  use  school  facilities  for  meetings  and  other  group  activities 
must  be  applied  for  in  advance  in  order  to  assure  availability  of  the  facil- 
ities desired.  For  use  of  the  Log  Cabin,  Underwood  Room  and  White 
Auditorium,  students  should  register  with  the  Office  of  the  Dean  of  Stu- 
dents and  Residential  Life.  For  the  use  of  any  of  the  athletic  facilities, 
clearance  must  also  be  obtained  at  the  gymnasium  office.  Use  of  the 
William  Thornton  Kemper- Auditorium  must  also  be  cleared  with  the 
Audio  Visual  Office. 

School  Post  Office 

The  school  maintains  its  own  post  office,  located  in  the  basement  of 
George  Washington  Flail,  which  serves  as  a distribution  center  for 
incoming  mail  and  for  school  notices  to  individual  students.  Students 
should  check  mailboxes  daily,  since  they  will  be  held  responsible  for 
responding  promptly  to  notices  placed  in  mailboxes. 

The  Andover  Inn 

Although  the  inn  is  part  of  the  campus,  it  should  be  kept  in  mind  that 
the  Andover  Inn  is  open  to  the  general  public.  The  management,  there- 


59 


Arrivals  and  Departures 


fore,  determines  what  dress  and  behavior  are  appropriate  for  students 
patronizing  this  facility.  Students  should  not  loiter  in  the  lobby.  The 
same  smoking  rules  are  in  effect  as  on  other  parts  of  the  campus;  thus 
students  may  not  smoke  in  the  Andover  Inn. 

Health  codes  require  the  wearing  of  shoes  or  the  equivalent  in  all 
administrative,  dining  and  classroom  buildings. 


Arrivals  and  Departures 

It  is  important  that  students  arrive  on  dates  specified  on  the  School  Cal- 
endar. Students  arriving  earlier  cannot  ordinarily  be  accommodated,  and 
never  without  prior  arrangement  and  permission  from  their  cluster 
deans;  students  arriving  late  without  similar  advance  clearance  risk  disci- 
plinary action. 

Parents  should  understand  that  the  academy  is  not  equipped  to 
board  students  during  the  December,  March  and  summer  vacations  and 
that  students  are  therefore  expected  to  vacate  their  rooms  promptly  at 
the  conclusion  of  each  term. 

Reservations  for  traveling  should  be  procured  for  dates  no  later  than 
those  on  which  examinations  end,  as  specified  on  the  School  Calendar. 

Because  of  space  and  service  limitations,  as  well  as  a tradition  of 
making  commencement  a special  occasion  for  seniors,  for  faculty  mem- 
bers and  for  parents,  underclass  students  are  not  permitted  to  remain  at 
school  to  attend  commencement  exercises. 


Hours  of  Operation 

Offices  in  George  Washington  Hall 

The  offices  in  George  Washington  Hall  are  open  from  8:30  a.m.  to  4:30  p.m. 
Monday  through  Friday  and  on  Saturday  morning  by  appointment.  Students 
are  expected  to  transact  business  in  the  Comptroller’s  Office  between  8:45  a.m. 
and  4 p.m.  Monday  through  Friday. 

Commons 

Breakfast:  6-Day  Weeks — Mon.-Sat.:  7:1 5-9: 1 5 a.m. 

5-Day  Weeks — Mon.-Fri.:  7:15-9:15  a.m. 

Saturday  Brunch:  10:30  a.m.-12:30  p.m. 

Sunday  Brunch:  10:30  a.m.-12:30  p.m. 

Lunch:  Mon.-Sat.:  11:30  a.m.-l:30  p.m. 

Dinner:  6-Day  Weeks-Mon.-Sat.:  5-6:30  p.m.;  Sun.:  4:30-6  p.m. 

5-Day  Weeks-Mon.-Fri.:  5-6:30  p.m.;  Sat.:  4:30-6  p.m.; 

Sun.:  4:30-6  p.m. 
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The  Computer  Center 


Monday- Wednesday  and 

Fridays  (6  day  weeks) 
Thursday: 

Fridays  (5-day  weeks): 
Saturdays  (5 -day  weeks): 
Saturdays  (6-day  weeks): 
Sundays: 

8 a.m.-9:45  p.m. 

8 a.m.-9:15  p.m. 

8 a.m.-5  p.m. 
Closed 

8 a.m.-3  p.m. 

1:30  p.m.-9:15  p.m. 

Samson  Room,  Morse  Liall 

Saturday  (5-day  weeks  only) 
Sunday 

10  a.m.-3  p.m. 

10  a.m.-l:30  p.m. 

Oliver  Wendell  LLolmes  Library 

Monday- Wednesday  and 

Fridays  (6-day  weeks) : 
Thursday: 

Fridays  (5 -day  weeks): 

Saturday  (5 -day  weeks): 
Saturday  (6-day  weeks): 

Sunday: 

Dormitory  Sign-in  Times 
Sunday— Friday 

8 a.m.-9:45  p.m. 

8 a.m.-9:15  p.m. 

8 a.m.-5  p.m. 

10  a.m.-3  p.m. 

8 a.m.-3  p.m. 

1:30  p.m.-9:15  p.m. 

8 p.m.  (Mon.,  Tues.,  Wed.,  Fri.:  10  p.m.;  Sun.,  Thurs.:  9:30  p.m.  for 
seniors). 

Friday  of  5-day  weeks  10  p.m.  (1 1 p.m.  for  seniors). 

Saturday,  1 1:30  p.m.  for  everyone. 

Language  Laboratory 

Open  all  hours  when  classes  are  in  session  and  evenings  (except  Saturdays) 

6 p.m.-9  p.m. 
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Fall  Term 

6-Day  Weeks  (Saturdays  WITH  classes) 

Sept.  23,  Oct.  7,  Nov.  18 

Aug.  29-Sept.  1 , Tuesday-Friday 
New  Faculty  Orientation 
September  5,  Tuesday 
Faculty  Return  by  5 p.m 
September  5-8,  Tuesday-Friday 
Faculty  Meetings,  as  scheduled 
September  5,  Tuesday 

Varsity  Football  Team  Candidates  Return 
September  6-8,  Wednesday-Friday 
Orientation  for  New  International 
Students 

September  7,  Thursday 

Certain  Varsity  Team  Candidates  Return 
September  9,  Saturday 

New  Students  Arrive  and  Register, 
before  1 p.m. 

September  1 1 , Monday 

Returning  Students  Arrive  and  Register, 
before  1 p.m. 

September  12,  Tuesday 

Classes  Begin  (Special  Schedule) 
October  9,  Monday 

Yom  Kippur  (No  Classes) 

October  14,  Saturday 

College  Board  Examinations 
SAT  I & II 

October  15—18,  Sunday- Wednesday 
NEASC  Evaluation  Visit 
October  20,  Friday 

Midterm  Academic  Review 
October  20-2 1 , Friday-Saturday 
Trustees  Meetings 
October  2 1 , Saturday 
PSAT/NMSQTTest 
(for  Uppers  and  some  Lowers) 

October  24,  Tuesday 

Cluster  Academic  Review  Meetings, 
6:45  p.m. 

October  27-29,  Friday-Sunday 
Parents’  Weekend 
October  30,  Monday 

No  Classes  (College  Visiting  for 
Seniors) 


October  3 1 , Tuesday 

MONDAY  Classes  and  Class 
Schedule 

November  4,  Saturday 

College  Board  Examinations 
SAT  I & II 

November  6-9,  Monday-Thursday 
“Freedom  From  Chemical 
Dependency”  Workshops 
November  1 1 , Saturday 

Andover-Exeter  Athletic  Contests 
November  18,  Saturday 

Thanksgiving  Vacation  Begins 
10:30  a.m. 

November  27,  Monday 

Thanksgiving  Vacation  Ends,  8 p.m. 
December  2,  Saturday 

College  Board  Examinations 
SAT  I & II 
December  4,  Monday 
Classes  End,  1 p.m. 

December  5,  Tuesday 

Fall  Trimester  Examinations 
Begin,  8 a.m. 

December  9,  Saturday 

Fall  Trimester  Examinations 
End,  12  Noon 
December  9,  Saturday 

Winter  Vacation  Begins,  12  Noon 
December  13,  Wednesday 
Fall  Trimester 

Academic  Review  Meeting,  9 a.m. 

Winter  Term 

6-Day  Weeks.  NO  Saturday  Classes 

January  2,  Tuesday 

Winter  Vacation  Ends,  8 p.m. 

(6  p.m.  for  Varsity  Athletes) 

January  3,  Wednesday 

Winter  Trimester  Classes  Begin 
January  15,  Monday 

Martin  Luther  King  Jr.  Day 
(Special  Schedule) 

January  19-20,  Friday-Saturday 
Trustees’  Meetings 
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Calendar 


January  27,  Saturday 

College  Board  Examinations 
SAT  I & II 
February  2,  Friday 

Midterm  Academic  Review 
February  6,  Tuesday 

Cluster  Academic  Review  Meetings, 
6:45  p.m. 

February  19,  Monday 

Mid-Winter  Holiday  (No  Classes) 
February  20,  Tuesday 

MONDAY  Classes  and  Class  Schedule 
February  24,  Saturday 
Andover-Exeter  Athletic  Contests 
March  6,  Tuesday 
Classes  End,  1 p.m. 

March  7,  Wednesday 

Winter  Trimester  Examinations 
Begin,  8 a.m. 

March  10,  Saturday 

Winter  Trimester  Examinations 
End,  12  Noon 
March  10,  Saturday 

Spring  Vacation  Begins,  12  Noon 
March  14,  Wednesday 
Winter  Trimester 
Academic  Review  Meeting,  9 a.m. 


Spring  Term 

6-Day  Weeks  (Saturday  WITH  Classes 
Apr.  7,  Apr.  28,  May  12 

March  27,  Tuesday 

Spring  Vacation  Ends,  8 p.m. 

(6  p.m.  for  Varsity  Athletes) 

March  28,  Wednesday 

Spring  Trimester  Classes  Begin 
April  16,  Monday 

No  Classes  (College  Visiting  for  Seniors) 

April  27-28,  Friday-Saturday 
Trustees  Meetings 
April  27,  Friday 

Midterm  Academic  Review 
May  1 , Tuesday 

Cluster  Academic  Review  Meetings, 
6:45  p.m. 


May  5,  Saturday 

College  Board  Examinations 
SAT  I & II 

May  7-18,  Monday-Friday 

College  Advanced  Placement  Exams 

May  12,  Saturday 
Grandparents’  Day 

May  20,  Sunday 
Senior  Prom 

May  2 1 , Monday 
No  Classes 

May  22,  Tuesday 

MONDAY  Classes  and  Class  Schedule 

May  25,  Friday 
Classes  End,  5:30  p.m. 

May  26,  Saturday 

Andover-Exeter  Athletic  Contests 

May  28,  Monday 

Spring  Trimester  Examinations 
Begin,  8 a.m. 

May  3 1 , Thursday 

Spring  Trimester  Examinations 
End,  6 p.m. 

June  1,  Friday 

Senior  Day  & Senior-Faculty  Dinner 

June  2,  Saturday 

College  Board  Examinations 
(Off-Campus  for  Most  Students) 

June  2,  Saturday 

Senior  Academic  Review  Meeting, 

2 p.m. 

June  3,  Sunday 
Commencement 

June  7,  Thursday 
Spring  Trimester 

Academic  Review  Meeting,  9 a.m. 

June  8-10,  Friday-Sunday 
Alumni  Reunions 


June  23,  Saturday 

Summer  Session  Faculty  arrive 

August  3,  Friday 

Summer  Session  Faculty  depart 
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Heads  of  Academic  Departments 


Heads  of  Academic  Departments 


Archaeology 

Art  

English 

History  and  Social  Sciences  

Head  of  the  Division  of  Modern  & Classical  Languages 

Chinese  Department  (interim) 

Classics  Department  

French  Department  

German  Department 

Russian  Department  

Spanish  Department  

Mathematics  

Music  

Philosophy  and  Religious  Studies 

Psychology 

Head  of  the  Division  of  Natural  Sciences 

Biology  Department 

Chemistry  Department  

Physics  Department  

Theatre  and  Dance • 


James  W.  Bradley 

Elaine  Crivelli 

Craig  Thorn  IV 

. .Victor  W.  Henningsen  III 
. . . . Margarita  R.O.  Curtis 

Yarong  Young 

Nicholas  VH.  Kip 

H.  Lynn  Herbst 

Lisa  B.J.  Svec 

Peter  T.  Merrill 

John  R.  Maier 

David  A.  Penner 

. . Christopher  R.H.  Walter 

Susan  R,  McCaslin 

Carol  J.  Israel 

John  E.  Rogers 

Lydia  B.  Goetze 

. . . .Christina  A.S.  Kerekes 

Clyfe  G.  Beckwith 

Bruce  W.  Bacon 
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Administration 


Administration 

Head  of  School Barbara  Landis  Chase 

Associate  Head  of  School Rebecca  M.  Sykes 

Dean  of  Faculty Stephen  D.  Carter 

Dean  of  Studies Vincent  BJ.  Avery 

Dean  of  Students  & Residential  Life Marlys  A.  Edwards 

Associate  Dean  of  Students  and  Residential  Life  ....  Priscilla  K.  Bonney-Smith 

Dean  of  Abbot  Cluster Patricia  C.  Russell 

Dean  of  Flagstaff  Cluster Paul  D.  Murphy 

Dean  of  Pine  Knoll  Cluster  Linda  C.  Griffith 

Dean  of  West  Quad  North  Cluster Kathryn  A.  Birecki 

Dean  of  West  Quad  South  Cluster Peter  D.  Washburn 

Dean  of  Admission Jane  F.  Fried 

Dean  of  Community  and  Multicultural  Development  .....  Robert  A.  Edwards 

Director  of  College  Counseling Carl  W.  Bewig 

Director  of  Admission  Operations James  F.  Ventre 

Director  of  Athletics  Martha  Fenton 

Registrar Herbert  H.  Morton  III 

Scheduling  Officer  and  Associate  Dean  of  Studies Corbin  F.  Lang 

Chaplains Maria  Cataldo,  Rev.  Michael  J.  Ebner  & Rabbi  Neil  Kominsky 

Medical  Director/School  Physician  Richard  J.  Keller,  M.D. 

Director  of  Psychological  Services Carol  J.  Israel 

Directors  of  the  Oliver  Wendell  Holmes  Library  (interim)  . . . Margaret  Cohen 

Timothy  Sprattler 

Director  of  the  Addison  Gallery  of  American  Art Adam  D.  Weinberg 

Director  of  the  Robert  S.  Peabody  Museum  of  Archaeology  . . James  W.  Bradley 

Director  of  Facilities  Michael  E.  Williams 

Chief  Financial  Officer  Neil  H.  Cullen 

Comptroller  Elliot  Hacker 

Secretary  of  the  Academy Peter  R.  Ramsey 

Director  of  Summer  Session Janice  M.  Lisiak 

Director  of  Communications Sharon  Britton 

Director  of  Academic  Support  (acting)  Elizabeth  Korn 

Director  of  Technology  and  Telecommunications Valerie  A.  Roman 
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Boundary  Maps 


School  Limits 

Phillips  Academy,  Andover,  Massachusetts 

The  unshaded  area  of  the  map  below  represents  the  campus  bounds. 


The  unshaded  area  of  the  larger  map  below  represents  the  town  bounds. 
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Emergency  Telephone  Numbers: 
Police,  Fire  and  Ambulance  911 
PA  Public  Safety  (978)  749-4444 
Isham  Health  Center  (978)  749-4455 


